
EXTRAORDINARY 
iii—WT 4 
PARTIII-5ection4 


7lte)R ^ Ucblf^iH 
PUBLISHED BY AUTHORITY 


U 262] ^ 31^1^ 16, 2010/3ITf^ 24, 1932 

No, 262]_NEW DELHI, SATURDAY, OCTOBER 16> 2010/ASVlNA 24, 1932 


^ ISmfhJT 

13 2010 

^ Tn#TT Ify ( 3if^c6Kl aftr ) iNr 2010 

aisirsr 1 
wf^ 

1, yiw 3 #]t 1) ^ r^ifn^HT ^ ^ 'jpRm (arf^ir+^iRiil* sSk 

+4^ir<^T) 2010 11 

( 2 ) ^ 4f ycbi^H ^ ^ 31^ #] 1 

( 3 ) ^ 3lf4«M0 «r>4-ql'0 ; 

^ 1^14^4! 4f ^ ^ PcR^fT ^ ^ 'SRT '^TT "RmiTWir ^ 

(■^) ^ 'Sqfhf^ ^ ■qr 31F11^ ^ ^ fn^eW f ^ "qr #, ’^; 

C®) ywir^d 41 trt m^\i ^ 3rt ^ #t i 

2, Tifhn^.—(1) ^ PdPi^HY 4f, cT^ 1% ^4 4, srw 3i4f^ ^ ^,-- 

(^) '‘37f#T^’’-4 yiAr5?l4> T7T4W4^a^^^ 1976 (1976^21) 

(1^) “%cRT31Tfq^”4 PeirH-qH 5^?q- n=irH^H (1) 4W^3TTfq^a44^t; 

(7T) -4 3Tf??fW7 ^ ^im 3 ^ 3^-«qRT ( 1) ^ 3T«ft^ ^ TpRIcT TTFft^ t; 

(tt) ^ Pd^V I cb 45^ 37f4^ i; 

(^) -sflT ^ ^ P<^H< ^ 314’ ^ ^ 

^ 3mP«i aiMn f; 


(!) 


4043 GI/2010 




2 


THE GAZETTE OF INDIA ; EXIRAi-kDINaRY 


[Part III— Sec 4] 


C"^) Tirf^chT'O ^ ^ iiR * 

"TEg ^ TT^TOTO t ■^Ttf^lfr^' ^ ■] I 

(^) ^ 3fcr%^„. 


(i) oqf^ ^ 

(ii) 3T^?^ ^ -qi r t ^ f ^ 

(iii) ^ TOlt TiftraiRt 5KI ^ a Slfq^ Mr, ^ ^ 

31^, 

(iv) ^ Ty^ 3T<^^7 ^ ^ 4^ 


(v) 3T^ TR^ ^ ^ ttt 

(^) “^-qiO" ^ fqPi^H 3 ^-'Mwr (j) (T3' 

3Tf^ t alk f^RT^ '^. ‘-^■■4^'t -sii ^ 

t; 

(z) ^ >Txhr4 'w% 

■^Rt^rO’ ’T^ %) 'S^tr 'i’-T J-T^ A A T ’^^t' T}T^ 

Y^: 3Trf^ f :;i> Afff 1^ -ir 4^1 ^ ■ 

(H) “ 3?f^'47i<) 4 3 Sf: rq ;^f??;j:;T ( } ) cf/ ) ■};..: 

t; 


^ I I 

; < {q) ^ 3qs4t^ ^«?n?4tfcT 4Npr ^ ^ 

^ 73 3T^^T 3TR ^ 

- ('44 ^ ^ ■^i -4 fe; ^ ’ 344 ^ 7|T 

yjl 3qik ^ 3#:T^?TfI q\ ^ 

' TRi f; 

-m -^iHTi^ff^ ^ ^ 34?^^ ^%m 


(^) 

3nyw4 

^R' fyrH! yRTfiri 4 ::■ 

(^) 


"’y yy:? ‘^TRfTvR^.yi^^R .' 

yiyl^ T^yy; '' y-xr yr - 3 : 

.;• rq wiqvqr' 

(w) 

" wf" 4 4yy 3^7 wrrf 

: '^fi 7 FcT 34^4^ 4; 

w 

“yRlf^cf 447 ” 4 4b 7 %. 37f<q' 

Hfi t 1 


( 2 ) 71^* aih t 3?R TTfr’i^fe Tf ^7 f f?,, .. ■.; 

3rf«7twT 4* i' 1 


;; : BTmfR ^ %R arf^^rT t 3i?r?ff 
' •“'47 4^ ‘Jv-R '4 t«T]f4^ qq ^ ^Tjf^ 

7R 344^ 3tf44rl 4; 


1^ RfTRf4?T f ^ 37f4 #1 ^ ^ 


sif^^iKqi 3liT ■g>4rTTiR”4r qq '^^^rnr, a A 

3. 3Tf5^^iRti7 afRr ^ifyiR4f _(i) 4 % t4 ^4^; 

(^) 3^fe7Rt 

^)Plld y^TET 

(i) I (wr^yy^) 

y«T y^ 

(Ii) Ts^II(y4«^^) 

(iii) III (y4^':fr) 

• 3 ^ y^ 

(iv) IV (g^y^yR^) 

(v) V 

^ ^ yyRjpff ^ %ti 3T^^A Tn^r 

^ yr 3Tfyf|y ynyf ^ 3yyR yx afjx srfywr ’cE yyyyiy yr 3Ti7r'?7Rl- bt; 
(^) “7y’‘—TIOTqT (yfSRiTiry) 

(y) 

(2 ) fylyyyT lyr^y yicT y) ^r/ >7 ^ sTf^ifrirr b* > 

3Ty^ ^ 3T5?y yfey 4nt ; 


^ x r y i f^ 

AlT ^^srfyifl 4iHRin^ ^ yyf^RT "^¥4, 


^^iXf, y^ryef)' y- yyyyr y? 4' 
'■‘TlT^y ^ XE^rr j 


3: yr xryi y^4 yr yyyf ^ 
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4. ^rnRich w ^ ^ fiT ^ sm ^ ^ 

•^qRTTT-JJT -315^’^ 3T?:j^T 3^ ^ 7^, ‘‘^’’'4’3^rqiqi?<H=»>cii 

^ ^ ^ ^ ^ ■^' 90 f^‘ V 3T#T^ ^ ^ TT^ 1 

5, ^ arf^flr ^ ^ f^'^,—(i) ^ 3irf«T^ ^ 

3flT 4,4 t:||R - ^ 1 [ ' -35?^^ 4 #n : 

^ ^ xr^ -qr “4;^ qFs^^-Tffi t ttI +4^iR'qf ^ 4\ 3{sq^ ■Rf^ TTrfq^ mi i 

(2) M¥T^ 4 ■R Tq^qrT 3#4RR4q qRT 29 ^ Wq4f Tr<^ ^ -qR fq7r4f 3T^Hm 

■4 4 ^4t fn^r^dqi #7t ! 

(3) srfqqTRt ^ ^1 fe ^ ■4 ■qrdt Ph^Rw 'qr Tntei^ OT^qi^Ricn ¥RFT-q^ ^ ^tm 

^ OT PciPhR’^ I 


(4 ) (i) I^TT^m—aifeifi '^^-- 

(^) f^RT^ ^ ■qRi ^ fjRi^ "qr^ ^IPcici i, fen t, ^qi 

(13 ) %r 4 31^4 ■qf^ "qr "q^t ^ p; felt ^qfe *4 feiF fen %, 

qq qr fq^jfe qq qyq q#’ Ftnr: 

T^ qfq fejfe q]R?qqft qq qf ■qqrqR Ft ^rrar t % feiF 4;4 ^rfe ^fk feiF srq q^jiqrR qit 

Mq 3Tqtq 3i^[^ alk qR^ ^ Ife f ^ ^F fe4t “^ife qit fenm ^ 

3feT^ ^fert; 

(ii) qc^ 3#fet qi qntqiPt |f^ qft ^ '4 3fet q?# f^^fe qr ^l^-i ^ ^rqqt 
qrfefF q^t qtqw i 

6. ^dHM P f altr ^,—fqfeq 3 fqfe felt felt qq qr fq^ q^ aifei^ q? qqfet ^ %q, 

sfk 4d4<jfoqt sifqfeq qit to 1 7 q^t qq-TO (i) ^ 3 t#i ^ c^^^ftq qrqrR to Rm-Rm qr qqisTqfeq qft qnq, FWt 1 

7. qjT yrf^ —tq^ 4‘ tq^qq felt ^nfe qJt 1^ qq fq^fe ffe fe^ qq 3Rqiq ^ fe«Rf 3?k 

Fmf ^ ai^nT^ 'k* felt qq qr qfeq ^ ffe qF t qr feit qiFt 1fei ^ feq ^ #ft: 

qr^g qn4 fe^ q^qi^q qq TiFn qR^ qjt qw 4[ ^f qqn fe ^ tfe fei alk qi^ qir Fq^ 

Ftqr I 

8. trWt^—(1) 'q^*‘q^‘’qqqT^^tq^qitf ^TfTOkt^q^q^tqM^qqTfeTfetq^qqaifTORtTO 
qqr q4 siqpTO felt sfei ^ ffe fenftn feqi ■qi Fferr 1 

(2) '‘qr” ■^fer 1 k* felt qq qr qfer q^f^ q^ffet Rqr q4 qit aiqfq ^ fer -qf^^ tr Ri^qq 

3 lfTORt TO 15 F TO ^ felt 3 iqfq ^ fer fenkn fell ^ Rfen I 

(3) (q^) Fpp“7q’*'4qT'?RjF"q'’4f'4t^fq^q^qRfetT^sFq4qrt 3fei^1feqM^qT#nfe 

fq^ srfTORt TO w TO "4 3iqfTO feft afer ^ fe; fenfer feir w Ffen; 

(15) TnjF‘‘q’’^feitqRfetqit^‘*i5"4ffe4tqFqiqtfeTqTqM^qTt 3feT^TO^ife#ft 

fe fq^ sifekt TO fe TO ^ aiqfe feft afer ffe ferritn fen ^ ifen 1 

(4) felt aifqqn^ qr q^fet qrt qft^^ 3iqfq qii^ TO 3nmTOn fe qr qr qft^«n qJt afeq ^ ^kiq qro 

4^i4^4 i 44 fq^ qrTwft qft qq -4 sRqnqiqqq qr, ai^ fei qqr fero fenftn qR ^^fen \ 

9 . ^teqrnq.— 1 . 1 ) qrt^ arfekt qr q^fet qft -^qr Ftm q^ fqgfe qrfTORt qrt qq aifent qr 
qntfqkt aiqqt qft^^ qqrqiqqq qrq 4f ^ qR ^ i 1 

(2) qfFiqft^^ aiqfq^-^tqqfe^ aFfeqqft^wqftlqrnRq^t aiqfq 4 t,q1q^^,1q^ aifenftqftqq 
t f^qqifi^, 3qfTORtqiqRfet'3qFqFqT^^fel^3q^q^t~ 

(qr) #^fq^ aifqqnrtqiqRf^qft w'^’qife'^qTkqF' TOqft^^jTOqrqq^qq^fei'^'^qFqni^TOiq! 

Ca) feftqRfetqit TOT 1 qiq^‘‘q”'^q^''i3"4fqRntqFqqqq 

qi MrMMfe qR fel WH ferft qF fem 1 


I 
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(■^3) 

(i) 3#:i^ Tfl ^ ^ T7T^. 

(ii) 3Tt^4^ ^ ^ -qM^ -q? t, ttrt, 

i 

__ ■ „ ' (1 ) ^ ^ ^ ^ *fr 3?fq^ -m ^ amirapRT 

^?T ^ ^ 3Tf^ ^ ^ 

Ftm, “ii^ \i^ % -RTfim^ T^tro i I 

^ *'^^in!^i fiB# ^n ^ ^ ^ ^ 

cf^ N- 7^^ ^ 3TT^ TqrfcT ^ ^ t | 

Vi »ra'«fi!(ffl aih- ^^ft^pTI.—(I) 1%# srfq^ ^ to ^ ^ ,„;-j^> ^ , 

^ ^ «fqwf?W-3K* «t ^ 

,.___ '^•2 'i.- iT-r 1^3Tfii<(,kT jjt +4t^Kl^^ir-ftr-iqH^arifN^ijif^rffi#ii^fs?gij;%3?fi!?TRt^it 

??T1 ^ m-T Jim ^ ^ if ,TO ^ ^ ^ vmg?«i ^ #;r 3,fi^ ^ 

?rt-=fitm<revt 

^ ^ ^ ^mfq ^ ^fim ^ f^fHv-44 ^jtqr i 
Tr»J*f%^in^tWiirt?3TETO5Kr^3TI^t7rf^T^^ , 

3^w TWTK^r qfOT t 

^ ^ 3TftT^ -m ^ ^k1 ,__ 

(i; ^ f^ 3rfei<f6-iT ^ Ti?^ ?nTO Ti^ „p^ f ^ ^ ^ ^ 

3:^ KRT "4^ STRr cTI^ ^ im I 


3TSTRT-3 

y^HPi 3ihr TyffW??^^ arf^r^ 

t«^^'T<an(3ir(^^ ^h=m<T Wif^^Tsn^ i 

13. ’^.-(l)^-Wm(3),^-ftf^(4)3ik3[^-ftf5l^(5)^^-qt-3ffti^ftf5,^W>^^ 

j^TO?rajTO-vm ^ isn^a ^ vi#t, TO ^ 1!^ ^ *if, aifwTt-qr ^ 3I(^ qris^ ^ niRf 
'^««ni 7j;m ^ wf ^ ttto T^ i 

^ ^ Trecr HR-4lRrId 'SflT^ I 




iw\ lU—W^ 4] 


^RcT ^ wr7 : 


5 


(3) (^) ^cTWT ■^TT ^ ^ ^a-inH 

^ cii<]<si ^ ^ m^Hi ^ ^Vn; 

{^) ^ ^ ^ aPR H ^ 3T^«T ^ ^ -q? srfqqr ^ <=h4^ # 

mk^R*^ ^ ^ttwh ■^‘ ^ ■^‘ wtt qft ^snijiTft; 

(^) "TO ^ "qr arfqq? -aRqq sTfqq^Rt ■qr «b4^Kl 4 "^qr qft fRH 3^qfq t, 

wRqfq, ''j^qqf qq^ qr ^<hhm 4f ^5qq4 ^ ^ srqqrf^ #it 1 

(4) ?iTM arfqqqft 4' ^ 37fq^ qr #3iqq^' q^t ^ M^i^nq, arrffe qF!^ 

f^qrq, ~ t ' ’^q. '[ <l qqjq, R^1 ^ qq q. T^qf-2/l7/79-3i7R3TR^, qrfi^ 29 3?^, i980 q^ ^ OT sFft^ fen qqr t ot 
MRq i Pdci '3#f^ ^qwT qff ^ qi^ qit ■fe q?t ^ W qqjR qqqr qft w qqt ar^ieftq ^ a^qqqft sfti/qi 

c^(2iiq»K qq ^qr ■qqt teRR qn^ ^rfqqqRq! ^ qrfro #tt: 

q^ q^qjRt qq u 11 - 3/90 3m3TKqt, ttr^ 22 qrrq^, 1991 ^ dr+id ^ qsqrfWnq qpi^ qi ^toRR 4f 

3TfqqiTRqf RT qi^RlItqf q^t R^ RRR RRt T^Rt I 

(5) -Iq 4f RR^ a^qqnM* RT qFpqrW'q?t RTFR^5^RRT qq^ qi ^RRRR 4f'3R^ Rqq ^ RRq 

"^qq^ snqfer ^ ^ RRRT 4f sVD I 

■q^ r1 ^ 3Tfwd RT q>4qi<1 tqr srrI^ rtwt rt 3TR%r qq4 ^ ^rqh Rcff iq; f, ir qqrR aqqfer 

3T«RfW ^ R«R RTTO ”3^ Rith^ qrt qq TR^ qri fOT t ^ sT’RfW OT w 3fq4 ^ ar^RTR 4' 

qq4 ^ fRq RtRRcT 3Tq4 R^ ^1^“ IrRI I 

14. -RRt qtRfqqf ^ ^ -fq^qr qjt qnrnft ^fR q4^ 3lfRq7Rl RT ch4qi<1 1^ RR RT RTTST qNfq q4 
^rfqqjR ^ fqqR ^ IFR 4f RTRIR^ q^RTi 

q^ 'tqr 4f 3Tfqq>iRqT RT q»4qiRqT qfl ylnRi ^rfqfRRR qrt rtr 29 ^ fe’RRf *4 RrqJK RTi 1 rrr1 ^ 

31 4 #ft I 

15. q4^ 344qq4 RT RFfRT^ 4t f^ *3^ qrrST RT 4 rRRR 4 WRRR qr 4!^ t tRRT 

^ qr^* Rf qqTR tsihimh t fq^Rt Rt rrr tjcrtr^r rr qrRt 1 


3|«ZrTR-4 


aTT^TTOT, ai^v i mq 34 t 3f4r 

16. 1^aTfllRRft34TRFf^T^4Rrr^f^W.--qr^344qR4RTqFtqT4^jn^^ 

^ 3?R tqr fR^RTTR RT itm, cTRT R? ^TRcTT 4 sftT 44 WT RT 4qr qrt "3^^ qR4RR 4 4 rT R^RT Rt 44 RT 
^qfqqqf ^ ot rrr-rrr rt ^ fR4^ tqr^ rt 4 iRRqft arfRqnftqT, sr^tOT rt fRRRR ^ arqtR rf rcrrr ^rtr 11 

17. 'fe# aif^c^iO ^ «b4«4.—^qT4qT 3TfRqTrct 44 qv?W qq iR^rr r^rt 34t 44t qq^Rif r^rt qrt ^rt ^ rt^rt 
tqq RTRPR qq^ qq q>iqi ^RRR qrt ■gfqfTRR qj^ qrt rrr qjt 3 t 4^ 4 3nR?Rq> fRR^ str^r ^rt rItrt rt RTnar, r^rt^r 3I4 
rr^rtt rrt qifqr qrt ■hrt^, qf^ rfrt, <wi<^rT qjk srfq^Tsit* qq yqidi afk 4fqR rtm 3f4 44 3rq ^qq qft 4qr 

qqTRPT 4 ^qfRd 4t ^ I 

18. aftr aq^TFTf w rthr q>T% rr RTf^.~-qT4q) aTfRqq4 rt qr4RT4 tqrfwrf qq rt^r rjt^ qrt 
■g^rf^q^RT 3f4qft44Rqi^RT^qfqRRt‘^OT WT-'qqRq?’34^ 3TT^’q?ktR4?it'qqqi^, qr^qrdR 3Tk 37 trt: r^rt 
qit "34 RTR fRqq4 arfRqqRRT, aTRtqrtq RT Iqqq^ 4 3T«itR RR drHMR 4qiR ^ I 

19. 4tq4tRRr RRTCT'ns^ RT®q?Tr.—qc4q>’3Tfqqq4RTqj4RT44aF'4qTqRft sfkR^T^TTRzqrtqitRTRRq?^ 
qtqqtRRT rrtr t^rt rrt qtqqtR 3 T^fR q>t "^v^t qnqqq^ q4 q?R^ rt strcr^t 4 rt Rt qrqRT 4“ fq^Rt "qq^ qrt rt INt 4 
RFfRlft^ q4 y«r)<i id Rj^TT RR RRTRTt^ ^TTfRRr RT 3T4^RTlRq» Rlf^RTTR 6KI MiRci 1q>4t 3 Tt 4?T 4 BTJRTRR 4 R 4 RT 1%4t 
^54 m 3Tf«Tqq4 w\ 3Tq4 Rj^^rT ^ Pi4§h 4 (dHaci rr 4 4^ rr^ qq q 1^ Rt sjk 31^^ 2 4 RRTtqrf44^ 4tw qqr 

Ri^TT I 


20 . ^ litHfri wii-RfH.—qT4qT3?f4qq4RTqT4RT44q‘4fqTqqT4 3ji4 fq««i'j4q'4qTq4qT 

R«n RR 4q> ^ lRRt qrt qt^qfR q>i4 qq arfqqjcfq qqrq q^qr 3 t 4 ‘qrqqr 4 3Tf4qq4Rf, 4q> ■rr^r^ 3|4 ■3q4tqRT3Tt 4 'qqt 
4oqqqR ajk orrrr 4 rtt^rrt rrt w?RHl’j4q> q>4n i 

21 . q4 3TfiR[R,—(1) qjt^ 3TfRqq4 RT q>4RT4, W7 qTfRqq4 ^ 4^ ^ fqqr ^4t 
flRNRqq RT 3FR aTTRfRqr yqrRR '% 4q!qq RT qqqq 4* 3TqqT 'OT qq tj4 FR 4 rt RIRR: rt 4qidi RT RTR qd’ 4qT I 
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TOiOT, Tij g:r[| 3 rj j<^ci^iPiq . Tirm -qj ^ tji ^ %Tg^ th # srq^ -^nT? ^ ^ ^ 

Tji Tji ^ -41 ^ srt ^^<n# 3 i, wFsm -qi ^ qj^hi tftro 4 ^ if 

sTicit t qiq ^ qi arim qi qfff 3^1 ^ q yifiw q^' q^ ^i ii 1 

( 3 ) ^ arfqqqft qi qqfqid 1 %Tft ^iqStq qroft qq qj[^ Siaj Tn qtfeqt qr Tff[^ ftqqf^ q#' q^ qt qw 
qifqqnrt ^ sjjqfq ^ qiraqftq qroit qq qqqqR q^’ q;^ tjt q^ qrqqqi 1 

^ ^ ^1^1, TJ^JT^TcT ■^Tf ch<t^Ml : 

^ ^ ^ ^ '^■. qiftfiqqr, q;qmqqr, tqrfqqr, qn^, #aqj 

WTlf^ ^ i ^ -if^ ^ ^ I 

2 2, 'm M'JI’I '% 'm VJiR^nf^cj, ^JTWT ^ ^f «IFT ^ #|T,-_-^ 

37 fw ^ 7 TT cb 4 T:||(l f^^l qig<] 

qr ^ "Rff : 

^ qr ^4 t^k 1 ^ Tm7Tf%^ qi 37^ ^^] ^ir^PeMch 'qr 

itf'^, qrfi^ Tfi ^HiPiict, Tj^ ^ ^ ^ :3^ 7 j^ ii ^ omm ^ i ^ 3T!?tH 


qF af^ 1% ^ 1^ ^ qjt ^ >5^11 qr ^ Tnferrt ^ ^ ^ ^ 

I 

t^oclch^uj —^ f¥WT 3Pte ^ — 

(1) 37?^ arfq^n^ «t)4-q[<l ^ ^^ftr "qr "qr stTrefriji t^j ^4Ivh 

aiteRn wf ^ 3rq^iT ^ ^3 Tt 1^ 

^ R7TT«h -4' ^ 37fq^ qr ^-4qi0 w^ t ^ Wm RR -RRP ^^rnniT; 

arMwr, 1956 (1956^ i) 37 ^ 1 ^ 37 ^ 

t RT ^ qrW^q^ 3r4t^ -% r<^4) TTF^ #RT?^ -s^ 37^=7% qr 37q«R RFT -a^’ #TT : 

R^ ^3Trq^ RT^74^7aF^ 1912 (1912^2)^cTc^37fFt^37^Mq^ 

■37^^^ qi ^?chKl 37M4^, 1860 (1860 ^ 21) qiFcW? 

37^ ^ (R^STT^tq Mr ^ 37#7 , %rf4R7 RT ^ RT 37RRR 

RFT^ 

(4) r 4^ arf^RTT^ qr Mat #Rr Ptrttr rt 37t^ "4 3nfRRrRt r 4 ^ Mn 

Mr rr R7t4 ^ Mr R4f ^ Mro rMit i 

23. R^t RT ^^k1 MtT 37^ •% ^«?o!T % aT^Tf^RTT Riff ^ RT inR^pH if MM rMtT,— 

(I) R^jarfRRM RTRR^ ^ WR M Mn 3 tM Rnfsq ^ 

R4R?TT4[‘tRrR4 t4]chl4MRt FqMc'HI ^q^l4l •4M#^MlRM^37RmRR4fFRMTr 3759ftRcTR^‘MTT I 

(2) r 4^ 37fRch(<l Rl <T54 ^iO, ^ ^<el ^MtTRT 37RRf ^Tf^ ?R74 RT 37^Rf7^ TFRT t aT^RfMfR RT 

aTrRRr-^R^aTRfR^Mf^MT ak H4M3nRTRR4R7TFRlRRR^^^34TRFR^ a^^^lmH I ^H4> :3RF7f R7TRrRtMTT 

TnfRRiM 37fR4fRcT RR R^ : 

RT3 R8i7R 37fRR7ITf Rf^ ”3RR7T R^ RRTRPT ^ RTcTT ^ M aTfRRfT^ RT RRM4 aT^RfM r 4 7FRT RT 37fRRr RR 7 R 1 HRf^fdqT 

^37^ Rt^ 37^Rf^Rl aTfRR^FRJ^R^RTRT RTTMnRRlMRMnM^Rt aT^qf^ 

aTfRRT FR74 r 4 'Wl4>l4 OT rqPHqPMd fM I 

24. ^yid ir ar^gfM.— r 4^ aTpRRTRt afiT: rtt^^ 3717 ^ 74 ^ofrt aT^qfM r^' 

iMn,— 


(1 ) r 4^ TTTTRT arPR^M/RTTM RR 37RTff arfRRRTt Rft RRTT 3rRRRr RT RFT37RRRi‘; 

(2 ) apq RRH R', ?TT7RT aTpRRnrf/^ RR RRKt aTpRRR^ I 





w ^ TTsm : arorwr 
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25 , iMgH 3 ?tT ^ W 14 >K ^ 9 fiT% ^ 'irf^^l.—( 1 ) ^ "^TT «b 4 ^ 1 <l mRoIK 

<4i'q'il ^ 37^[5ncT 'flti'n PiRiTi 'hi4<o fct>^1 3?^ oqlVi '^Ni>3tt4> 

srRT^nrt “cjr4^i0 ^ 'Sm^k tq1q>K '^* i 

(2) ^ — 

(■^) ^ 

(13) ^ ^ 'RmT-fW 31 TIc^T: 31 3nJr?T«^^: ttft 3^ I 

4A4t^cb<u(._^ ^ wirsR 3if^«isrfqRmH, i96i (i96i ^28) 

11 

26, ^ 31 eb4T<Kl ^tRr, ypd'^ifd 3 \%?ft 4t "SITO 

^ ^ RiPh^h ”4 ^ ^ to 3TfTOR^ "m ^4^k1 ■5i4 ^ Rrsft ^ ^ tIRt 4f ^ ^ ^ 

^'HlcJ«{4ct) IgfTTO ^iT4 ^ Trf^KI TOft TOTlt I 

ui,—f4f4^H y4i'3i’i ^ Rh4) m'wt ^ TiRn^pT ^ Rh'4! m^m^. ^ «ii<-«<k sF^ «t)<^ ^ 

f4sb<H ^>t 4 TRc^^roit ^H^ll '^STTTO I 

27, ^mr ^ "^iT 'sm ^ 'ui Wf^ ttt f ? p |qvt _ 

(1) ^ STfTORt 1^ 3TOt ^TOI -4 — 

(i) 3Tq4 ^ f^>^ 91^■^TT toft ^ 14 +K "m ar^fN^ "^IT ^'^T'O 

'3\ ^ ^5zrf^, ^nw41‘ ^ TOT, 'q?4, to4I‘ '^tt tott ^ ^ Rnte ■qr '^r totot 

^TTcit t, «rRt TOTO ^ 3T#T STT# ^ 3TOTT ^ 31 3T^ ^ f^JTTt ^ '^TO 

^ ■^TT ■5«n7 ^ ^ 3T3TO ^RhT; 

(ii) fro f¥«T ^ ^ 3lf?T^ ^ ^ ^ RIsFR fros ^ ^ ^ ^ '*TT 

■ 3 ^Tj^-gr^j 

(Hi) ^ ■4 TO ^ ^ "SlpT WRT 

(iv) ^ ^ f^r4t flNi4> ^ 3mi ^TOT 4* ^ l^fHH^-*^, TO^ TR? ^ 3T^ 

yfa^jHl ^ ^ ■2TT fqsH'H 'TO '^Tf^TOT ^^TTOT "^TO; sfiT 

( V) 14)4) 3T^ ohI4o 'TOTOS^f oHpKi^m ^TTO "4 "R 'STTf^chlO 3 T^itI% 

■Rt^FT 5iPl "4 3T^ <)mRw 441 ^TTO '4 ^fa'^f4 'Rr3[ '♦)<!< =h<'ii ; 

^ ^ arf^R^Rt ^ '^^4^1(1 ^tt4^ 31 to Ito tost ^ ^ ^ tot ^ RtRto 

3TTO4 4 "^T^ ■qr ■^toTR ^ t^RTt TOTT4 4 "TOT wfro ^ "zn 

3r 4 tot ch4-c|K') ^ ^ 3Tto 4 : 

^ sjR % ^ 3TtoT4 3\ «+>4t^k 1 tort fr^'biO "tot 4)^i$i1 toro ^ tkft i 4 3frn w^ to 
RT^ ■R to4 "TTro^ 'toro ^ ■?RFT 4 TO TOR TOT to -4 3 JRt^ 

^TT^R ) 

(2) ^ 3tRt^ ^ TOt^ tor^ 3TTTOto TOTTITOT "4 to 4 ^ to t44t TO^ 4 "SR^T I 

(3) ^ 3TtoT4 ^ TOtot ^'^FnFRT "i TTTfTORt ^ ar^^rto 30 ^ sftr 31 f^TOT ^ 3tot tof?T ^ 
toRTt 4 r sfR lqq<«n 4f 3^ y^Rld oR^ % TOft Rs# 'gTO ^ fto TOT TOT TTO 1 to^ WT4 f I 

TO^tTORT,—TO-lqPiqn ^ TOto '% to tort artonrt ^ 'rotot 3^ 3p3 4' ^ ^rr^m : 

(i) ^3TOT ^ ^Tto ^ ^«T?T f TOF TO ^ to ^TTTOT to 4 3Tto 4 3TTOT #t; 

(H) '^■^3Rft^ ’to 3Tq4TOftocT.'#cit'4 3^7 3RR?T4^TOJ^TOit’'^ tot4 

to to tot’ 3^ MR^Him to 4 4 TOto t, to ^ ^ 3Tto ^ to w^ 4 3Tto to i 

(4) to 3TtoT4 "R ■rotot "^t ^ "ftoTR ^ 3T4t^ ftor toRTt to t ■^n 4t ttor fTORit 4 TOTTOT'TfcTT t 

3 ] ftot "tow ^ ’to ar^ tot ^ to4 4 3tttr4 1 3 \ trot ftoto tottto ^ ^ to toro tor 

4 ■'T^^[f% ^ Rtr tot tor I 
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^ Pi^^Hrifiga ^ «tiqa [qq^wil ^’TT— 

("Sp) "^TT "dt ■’71 ^ ^ TR ^mRi ^ ^ 

'i^«b gKI ^ ''TT ; 

('^) d<Hcb fq^i^a ^ ^ifn^qitHl’l OT ^4llTcr'?t^, 3TePfrT 

(■^) <s^ch ■gm fq<.i«ia ’FRPT ^ t«l([Hcqi^'i 'm 3fTf^ "3^7^ ^RT ^^iftcT 3PT ^3FRT 3^k 
(’Ef) ■^TT 3r^ "^Tf^ : 

t^Rlt 3^fq<?)Kl ^ ' 5 ^ fcff^i^T ^ 3TI^ ^ oidei ^ 'INf ^ ^ 

c1Rh§ #T "RW ^ ^ I 

(2) iir^cF 3Tf^T(l ^31 "3^ 30 3T^ ^ ^ T^^IT^W'ih t^Hfa I 

(3) 3^f«T5R^ IT^^ f^qiq W^, ^T?K ^ 3R?t«TT "dt 3TT^ '^T 

^ ^ 3Ilf9TcT ^ ^ ^ ^ #li% ^ 3l1^ -qr 3^T5FT tWFT ^ : 

37f^q,|(| -gr^ * 3 :^ '?78;n7 "SITfETapj^ — 

(■^) 3TfEHTlt ^ 'OT ■'l^ oqqei< oqHKI ^ t; ^ 

(■^) 3T^^ [^<TI Pi^rna ■ETT <sqilnv(i'<t oqq^iO 'SHT'^I^IT Ho^cl^K f+4i '^ncTT't I 


(4) ^ gHJ 3rT^ ^ 1^ 3Trf^ ^ ^ EriftcT 

WT Thf^ 3Jc^ ^ ^ #7l% ^ 25,000 T. 3#I^ t ^ "HW Tnfw^ ^ : 

^*044^K — 

(^) 3Tfwft '% ^ ^ 1%J# ozjf^ W2I fen ^nrm t; ^ 


(7^) feet fefe -nr urdPMd ^zftioTt ^ *Rr^ ^ ar^sn fen ^ t, ^ ^ ^ ^ awyiM 

^RTrt 5 V n I 

(5) irq-fsffeTT - 4 * felt ^ ^ ^ 11^ »it, -HaiR Tjrfer^, ^ 3ifeT ^ feat ^ wr rt. 

feet sifeKt nr ^Rfet ^ ^ ^sifer ■^’ nsiTferfe sfer ^ "STfe “sm "m fe fen ^ arfe nr ^nfe ^ 
fe^1 sirfer 'e^rn ^ feR "nr t*it^ ^hRi s^tr 1fem, ^ Bifer 7 ^ fenr T^nr^, 31 ^^ 

^ ^fen 3 ^ "qf^ '5RT it^Tlt 31^^ ■^STTcft ■!■ cTt (qq^^i 'eiER "nr fer ^ nferfeT fefe ■gKT HsPn sifer 
^ «it I 


29. felTF 1=feft Pi«J-^MH,— 

(1) (i) 3ife^rf^"nr "^Fitfet fe^ ©nfef^RT^ nfnfet'#fe IfeiFni fewirfeT 

*1^1 chRli 1 


(ii) 3lf^«hl0 m ‘t>4qi<l, 3lT^ hRi m 3iHd1 Hril ^*tfel T^ fe^1 oMpW 7^ fqqi^ i?) 

TIT IfeTF ^ ^fffer cRtTT? : 

■q^ nw nrfEi^. ^ i\ ^imr i fe— 

(^) ^ fei^ 3ipTOft ^ ^Rfet sk feiF ^ ^ ^fei fef ^ 3iife 31^ t; m 

( W) fe fe ^ fe 3R1 31TETR t nt fe SlpElfe ^ fefet fe 7^ (i) -qn^ (ii) ^‘ ^fefeffe -fern fe 

Iqqi6 fe "^ife ^ ffenF fe fefej 4)7H ^ ^ifeTT I 

(2) fef fe feqfe nr fefet, fefe fetn TfeniT fe ^nfer ^ ffe ffe ^Tfe ^ feiF ffe t ^ fer? ^RdT 
fer ^fe fe cT*^ fe ^qit fer i 

30 . '^iT aimiif^ch anfnr stwr ■ett ffet aifenTt ^ fe^nfl fe ffeOrTift.—(i) Ifeft fe sif^i^fe 
nr fefet fe, fe dren-q 1feet fe7 fe iiffeiT ^ si^em '4' ^ ^ fe nr ffe armfefer 3ife ^ ei ferTR 

■m feg: fen Tsnm f, fe inP^fet ?rt fer tfei fe w eft, nfe^fe, ^fet fefet few fe^ ^Rfe fe nrfe 

mfe cT^ nr fe 3{fe fe fer fe "e^ fefefe ffe?T fe, feffe nr fefeife wj^ Tfer; 

fe^3ifefe^^n[^fefefefefe7i7ifiT^i,feffefenT46 Ttfejqr ffefe fe^ ifefe fe ffen 


^smnn I 





iw\ III—4] 


«IRcT ^ TTaPT^ : 


■ '9 



(2) (1) ^ 3t#t aiifwft ^ ^ w' 

S(^ #n ^ ^ ^ iiftfwfM ■% 3i3?m sik ^ ^ ijfe t(a+t Mi ^n^ni ajrafe ^ •I'^iii <1^1 ^ 


3|c|f^ ^^ ^ ^ ^ *4* : 

alk ^ 315^ #1 "^rf^ ^ 3lf«R?Kt "^IT =h4'qitt ^ — 

(i) 3 T^«T ^ ^ 

(ii) smr^f ^ ^^gsRT ^ ^ ” 5 fmi t ^ wi ot ^ 

1^«T ^ ^ I 

(3) (^) ^ ^^3 ’^‘Pifi^ 

1^ 4>Ki^ ^ ■5imr t ^ ^ 3nn«i ^ bfot ^ ^ ^ ^ ^ 

3ITO^^Wt; • 

(TS) ^ ^ 3FT V li rf<t ^ ^ ^ ^ ?!!t^ ^ 3TMftm ^ ^ 

^3rf«Rt^ "9^ 39 ^ ^ ^ ^ I 


'Jiiv.Mi I 

^ anToftra? sihW ^ straR rt ftrw 1^ ^ ^Ji twm ^ ai^^' ^ 1^ ^ t, 

^■ftfw?23 afiT 'TO Wrr ^ ii4I'>h ^ cw 3iPH«tiiO ■'n ♦4'>ii(l ■*mifT»ift, ^<il ^ 

^3qq|^3:^-gff'3R^1Na»Ti^R^Rftft«#’ff^awH'^ ■Jiik'ii' 

31. rnpftm ^ «IT1T #t 3<tT Pwt«H ^ stfR^ ^ ^ <l'»I^Rl* 

IR#? ■^f Rni ’llff ^ITT III Ih+W, t’HHiRn'nl, 1^1^ 'hRI'v^ I^*^! ^ ^«lHt^ ri«tii^ ^ IRW ^ ^ 

^ cT^ I 

32. ■fljfii'ra #iiif, airf^ if '^iWrra ^ ^ 1^ nfir^.—(i) ^ ®rfV<*>i<l # 3feitPra> 

aiPiiPi^*), 1947 3i#^pffr «(<*I+K ’i^f — 

(^) »ir ^ ^ ^jit'qiM ife. lit aiWwi ^ a «il-<i<irt i, ^zraara ^ ^ sm^Fi ^ 


^ 3(n9PI #TT '3TRJT 3ITO ^ “3^ '^* 37^f^ 

^ SiftFJ ■^’ ’TFT ^ #Tr I 

(2) ’% Trail'4‘, ^^^^"9^ehi4q6’^ ^rm t "STt ^4=hK ^ ■^n ^ t, ??■ I^rf^ 

^ TOTTF^i^^ crar^ cb4^r(t ^t i ..i>K 

(3) ^ ^ Tm ^ TraFi 1^ ^ ^ JPP # 

3rersm, TFra TFraf ^ Tira ^*raT«iT, nnuiPi, ^ ^ ^ viRiq^d i i^ ^ 

33, W5?I —(1) STf^raJK^ ■?TT +4^r^, WT infiFFRt ^ ^ f^raPT, cqPqq, TTMt ^ 

(2) ■5f?f ^ 3|^H)4H (1) ^ "^Fn t 3rfw^ M <^Ar{\% TIT«?I ^ ^^FFI ^TO 

"in ti^q>T( 3T®raT ^ 41(0 ^ f«h4l qii^qii ^ 3ii<3ilq4l ®hVll I n i 

34, arftrah i j) nr ch4Ta rft Tirara wifera.—(i) ^ ^ ^ 

in ^ Traira 3rtf^ i^rfr TF7I'in TRTO ’TFT ^ #11: 


^ ^ tt- P^Phiih ^ fTRl^l^ ^— 


4043 GI/10—2 
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(i) 


(ii) 

( 2 ) 


35. 


Trarffi ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ ^ T^ -Hc^ ^mnw; ^fk 

s’Ri'kiM ^ ^4^iR4 #m 5RI 3iRtf% W1PJ sk ^ T^tfrk i 

^ 151 ^ ^ TOlF k ^ ^ ^ fpFT ^ ^ gj^. 

^ ^^^^Hc^kkri ^ =FTkaw®!ak'akn i 

37. 7n^ ^mijftraif ^ ^ _ 

^S ^Ir^ ^ 4 TF^ kr, kmrn ai 37^ ^mTfirtf 4 44ftm mjm a^ft ft;4> 

17* ^ ft, ^ ^ ^ 

W ft54>BrfakwwiaTlk4t wH3ktf4k;3M:^M^ 

('^) ^ IP-TTcT '4* 1 %rHt ■^sqpf Tji^ '::^’ ^f/yr | 

f ^^ ^ ^^ ^ 44 

^ 3RT«^T IT^^l ^ -^r^Rft t ^ ^ ^T^jqrf^ ITTcft t ! 

3^ ^ ■■^'^^•'•—^ 3tf4a7t4 ai +4 t,h 1 ^ ^ ka ^ ^sf ^kai ftOT t 4 k 4a ^ ^ 

^ ^ ^ngsf? TSJ^ ift t— i'l-ii^i^a 

(^) ?TRtf^ Wf sftr 
(^) ^ ^ ^ ^ ^ 

(^) 3^>Jci1ci t^^ai'fi; ■^TT 

™ ”'4 r^;r^ ^^ ^4^ «rfwt ^ ^ 

5r^4 J.1TJT' ^^ ^w * ftK 

■» «f2«^ '"'”* ™'^ *’*^ ■" "^ * **‘''■''** * 

1. 3Tr«m^ : 

(^) ^fl^t^nfenTf : 

(i) 4 RR 4 I ^TTT; 

(ii) ^-qMl ‘STHT^ ^ fq-K f^trrR?! '^vni "^TT 

(iii) 

(iv) yi ?ra 447 kt if f%# Tapf firf?, .q, ^ ^ ^^ 1 ^ 7 , 71 ' ai 44 377,7 

"H ^ olT^ Tjf^ f. 

(v') Tf^ atfra k fka 4 7?tf 4 3744^7 4t 3744 4 ffin 711777 kRHR 4 faratR rta? ttoti i 



[w] III— 


’TO ^ tTTOT : srai’TOT 


11 


(■®) "5^ ; 

(i) Pciri^H (1) (^) 

^ ‘4* ^ ^ '4* sfk Pl*^d< “51^ TO 3Tfw^ ^ TOt 

3T^V ^ ^kPT TOf% ■=TI^* sjlr TO ^ '^TT TOt ^ "3^ 

’ii4l ^ ^Pin ch<A y’Hici ^I'li *151 cVn; 

(ii) “PttoT ”4 TOt; 

(iii) ^Piqi4 t^qiPi^r^; 

(iv) ^ ^fHT # ’IT^ ^ ^ 

(v) M^Tsi^Pd ^ ’HIHWd: ’TT^ Pia|1'»1H 1^'it<\\ \ 

TTOi^^rnTT.—^ PqPd^iH yqi'JidT ^ trof^Tfro Ttri^ 4f '=t!^’ 3T«?f?i^:— 

(i) 1^ afTfTORt ^ ^ fd^Pdd ^^^ ^TOTi, P^'HMO^ ’TOct^^ 

4f >d^+1 3TOTOT?!! ^ <=bK^I <3^q0 '^cR^fS Oq>di; 

(ii) ^^cikI^ ■'TR "TO^ ^ sn’ETR Pb'J! 3TfM4)l^ ^ 4dHHH TT ^d^i’^HR^T 

tItoT; 


(iii) P^'hI 3^f^cf)i(l ^ 'S'cqcR ^ Rn< ehcloq’iK ^ 4*11 ^ ^ qj^di, Pq-H^b iqqK 

^ TO ^ Ta^RT 1^ «-««r> ^1^ <i^'?> hih(A ’’TT fq^K ^ H^fqiq^^ 31 TOT ^TOT 

(iv) 3TNf^ ^ %t^ cbPdH^ 3T^^ ^ ^ ^ ^ 31^J^IWpH4> toJ^tW ^ ^ TOC^‘ ^ 1^ 

3Tf%RnTt yl’^Rl <W*ii T^rfHcT q»Hi; 

(v) ^-S ^I’llH’*! PtJfil Srf^^TRt ^ ^ 3TT^R 1^ I^RfTTR H^fqin^ 'S^qi 3iiq<,«i 

Tr ? iT^ ^ 3TT«n^' m ^ -qr ^ ^ 1^ wm 1to^ ^ -qr ’r -qr Tafrok; 

(vi) ^ 3Rrf€T ^ ^kn ^ "3^ TO 4f 3PT ^ -qr ^ ^ ^ qr arfrokt qq, 

^ Wto! , -qr i^rqqif 3 tto %Tt -qfHt^ TirkR ^ aq^' ^ 3 t^ ^ ^ qr qq 

yPiq^d; 

(vii) yfdPi^Pw qr Pq><Hl -srpTOnPl qq <i^q> ■*jR "TO^q k* qfqqcfq; 


(viii) STpTOlfl qft— 

(qr) trot "HtTO qr qRR ^ sr^rtq'^ arror arroqt '^troq fq^qq a^qf?? q^’rofqr'qT, ■f^T^f^'3^ 
fq^ %qT TOT qr ^ ^ro?! Pd^Rw ^ fro*#* ^ 3i^; 

(^) trot 'H’pqqi qr qRR arqtq fq^f^, "kfro qr qRR frq’q^* 

(q) Widl ^ Hpr ■^h "4, ^qr qit qrqifkr: 

q^f¥^39q^TO-fqfqTO (1) (q7) q^TO (i)^TO (v)4fq q i PqPdR^ ^ VliPfdq i WTTTlfTOT^ 

TO TOi arf^^pHd q^ qft qrrt^ to to arfqcpTft qit t^fro td*-iPciP<s(a ^tot q^ ^ ^ TOft,— 

(i) "3^^ TO arorrl qft'^jqRT ^ fro^ arr^Ti TOTOf^ TOq Tnkqqf arfk^tq^ qq TiTOq Iq^qr ■!■; 

(ii) ^ ^ TOpq qft niO<a 15q>t arqpsr 4tTO fen Ran 4 "STfro^ qq q^TO ^qR qR^ ^ fiTO 

^Pqq^qd arqro ^ afk arp^n^ m to^ qfro^ ^ qrqq, ^ qitf to ^gqqrf ^ qrorq^f^ 

1^ TOTO : 


TOfg qq f^TOR Iqfqf^ qgrq TTTftrof k' ^ froft ^nfer "s^ arpTOtror qq qft^ arr^ toto qrfqqrot ot PdPisJd 
<?^H k TOqT""*tq tqRrt aq^^r fRqrq^ n?) fqjqr afk RnRaci anOn qr arotqt qft trofqq Pt><^ fqqr atk 
arfqqrot qft iror afk tot 'qtq 1^ fro fro tot^ tot arr^ qr arr^ qq tot ^ alk tto qft qlron 

qq ^Psjd^dd 3TORTO T^, q^ aTT^ MiRei q^ fTOT WTOTI : 

TO3 ^ ^ ^rfq q^ qft to^, qtq,— 

(i) qiq TOTqrt "k’qjTOqRRifro"^t TOTi“t, qq totq; qfT^ qrTO^fq qq ^ arfrotfrorqrc^ qq ariTOT 
q^‘t; alk 

(ii) "Ifq) k arfqqrkt qft qq^R qqratt Tjqqr TOt qft't' frork ak qrqrqR alk tot qft "^jqqr qt qf ■!■ troiqq 
q?’kk qrqrqR tkrq qrqt R^qT; ark 
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Z !^4xi!(l : 


(‘^) : 

(i) -qf^; 

(ii) slfMIdPsId 

. (iii) ■3'f Tqw ^ arrte ^ ^ ^ ^ 7^; 

(^) ■g^Tnfefqf: 


(i) '^qfrr; 

(ii) (igf^’) 

(iii) #n; 

« 

(iv) ^ ^ "q^’3fnn t ^ ^ ^ ^ 3?^^ ?T^ 3Fi^ 

lHHa< TraiTf 'SRHT; 

(v) ^'gerqrwqr ■31^ ^ frte1^fRifm'q^' 


(vi) : 

■q^ 3ITfq^ fsi^m 39 ^ (2) (m) (i) (vi) 4 

'q«?TMqf^ viirw^i cR» 3if«T#m ^ ^ 'sr 

(i) ?TU aik^ 3nf^^ 3ir^ (3#qit') 

^ fq<rT^d 1^ sftr ^ 1^ ^ 1^ qrM 1^ TSt^ I 

(ii) RrlHaa 3TT^ (3IlW) 

■^nqi ^ : 

q? 3fk t% oR^ ^ 3iRvq«hai q^* qfq,— 

(i) ^ ^TTf^ qt ^ qiMT t qt ^ qq 31T?R fqn?;-50^ 7|T qq ^ 


(ii) ^ q ^4n\i\ qit qjR^ qqisit q# q^t f^RT4 qjqrqn: sftr qq qft Tprqr ^ t, 
t^raqrr w^r qpft i\ ^ 

(iii) qi4^i0 WTt ^3^ ^ 3^ TSPSIR ’^‘^ qi) ^ qR t I 

40. larf^RT m ^tHtRTSR.—OT t^qH 39 ^ 3?^^#* qq 37fqt^Rq 1^ ^ 

(qr) qfq^q«qiqrq^3q?^Rq^ 3Tto^T^qTqRtqlftqTq^TfRT 3if«Rtfqqqft^ 

T«iTf^ qR "Mr qqr t; qr 

(^) ^* 3Tf«r3m^ qr qi) 3^Tqqf?H? ^ ^tTR TT^ f^TS^ 

(q) 3#RmTt qt qrqr 

(q) 3Rq qqrq 3ite7ft qi *4^41(1 ^ 3iTTTEq ^ qqi t; qi 

(^) -^fgq^qcT ^ Iqfqqq 39 ^ srqlq f^rfqf^ qfgjqi qq qrcrq q^qi iri^ q^' t: 

q^ fcfPi^H 39 ^ 3 T 4 ^ 3 if qR qq qqr stfqcq^ q^'%qT qq ^ qqr qR4 ^ qnqjflf qfi %f^ ^ 

4* 34qf^ffeq 3ftT q)^ ■qq^ q^ q^’ qR 1^ qq^ f 1 



qjm q5T% q5t qif^ qq q?qi41^H.—Ti^ qifqqq^, ^Rad 4* 'RTqR^ qr fq^q 

TR^qi— 


( i) attend qflqrn4, qri^4^134w4, #3ifqqq44q^qqr4qqqH41,14^4 fqq;g:4 4i i 4cj i r^^ i 
q^ ^ 4; 

(ii) q^qRt qjt q?n 4, f^rfqqq 39 4 3T?4q ^ q5R4 4 %tt qfff 3?fqqq4 : 

q^ qifqqq4 3Tq4 Iq^qqfqqnr 4 4 qn^Ri 44 arfqqq^ q^ qm tq4f^ qR q^qr, fqq4 

3Tq4q 4 3Tfqqq4, "4 iq^it a^q TRqrsif 4 qfMq^f^ qr aq^ f*, qr qii^ #qr 4qqr 4t qr? 3Tfqqn4 qr q4qT4 
4 q^qm 4qqqp! 4 4 14 tt 4 q^r^qr^qf aqrq qft q^ f, 4t 4 i 


[w] in—43 
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42 Tiww ^ m ^ <f ftpg-l^ M af^ ^ 

srfiRnft wim T?F ^ ^ i ^ ^ ^ ^ ^ 3q?n^nRwr^w*Tl^ 

^ (ft 3 ICTO ^ fift?i ft aiftro* T(ft ^ Wf mfwsRl, 3r#ra aiftranO m ^b>W ftHf ^ ^ wi 

43 . 3 iram-Fi ftPra>if f ^ w ^ PiHl^tj^fl ^ ^ «rtiR^ ftro 

Tsnm 11 ft> 3rf^ ^ w 3n^ ^ ftWt w’ra 1 3i*iftl :— 

or) rsnn ^ Hf^ rjirat t ftr ^ ft;# site# ^ ^te# # ^ snj^ 

anrote ’Bi ^ ^ ite f ^ ftd ^iteif ^ siftte t # ftN? # site# ^n 4 te# ■<m 

t Tn rro sinrei ^-ft’3ifte«i# fta site^ ftrt-OT ^#ate ;Fft #-B# 1 te ^ 

^ 3 ( 4 » iui (ft^q <^.< |i i« i tii<Wift-iOq anifta^^sii4 «ite^ w -11 r<^<i'T>i siowsro 

(73) Tift 3lte»T 3ft ftq>j7;TteR^#^»f^WITIlte#^-71g^Wl^ # '^ t fe ^#I^ ^ ‘ "^^^^^ 

# ftrs 31 jwi'HHi(*i* ' saw 35 ipw?^ 31*1531 # 35 3iten ftft€ ##3 «((•«> (ii snftm 

Wftft 3iai aite# #,# 3IS33I ?ra 333^333 35 w 1 ^ tetelftPII m 33# 35 35n5 ^ # te 

ftr 331 33f35 3ltenft 31 3te# # ft 55 3113IW3I(M35 3#3# aiTW 3ft 3# 31(53, #1 

(3) 3ft. 331(53(5, #ft#5lft3«n311Tftn 31 ftft 31*3 3lf#nft 3ft 35115 3Tft3R 3# #3 3^3^ 

35 ^ ft ^ 3i3r35 3te# # (355 31 j3imi(33. SIIW 3ft 3133# j (ft 53 ^^3# # 3 I#3J3ira. 

ft 3 pft 3 ^113 3ng33 31 (%# 31=1 ft# o3(# #, 1^ ##3 33#It 3113(3 513 |3 33(33 # ftfft 313(3(ft*5 

■^ntl, iJWt _a. 

(■q) 'Mmtq ^ 311^ qr 3?n^ OT ’iiHrt?n?w ^ ^ 

yt^c! qj^rrr i 

(T) 333 Utelft, -ft# 1^3^ Iift-ftl3 3< 13((11 333(3 # 333ft 35115 Wftte 3^31 (% 3 31, 33l(^ 3T#3 31 
3I1M' 3ft 135(# (#1131ft 31 ftft 3Ilft[ 3fl5 ft(333 # 3i#3l#333 39 # ##3 3Il(# 3131l(#313lfl#(3(l 3ft 
■^rn^ I'- 

(3) 3313 in{te#, ##3 3(I3fm site 3ft 351ft # (^ #ft # 33%!, ?ll(# sitef# 3#3I I 

3 II# 3 Rft : 53 te33 #37ft3# #(#?(#(( 3l(^ 33(3# 3ft 3ft 311333 33ift# 33 33?n 3ft^ 3ftl3K 

(il3K«13lte33, 1988 (1988 ft! 49) 3ft 313 13,31314, 313 15 3^ 31316#3313tef3(l SlTOlte3ftl31533 ^^ 
ft 3135 3I3(# 33(33 # te 31 3ft frtft ftf 3ft} 3331 ft 3135 313(# 31 3ftftl # 313 33# 5l(#3( 33 33(3 3331 ft 31 
SI# 5l(#3( 33 33(3 35# # 1#3 5531 ft I 

44 . fate! Bftrai# # (^rH3(r4(l 4.# 351 tetl3.-53 (#133C # 31^ ( #ft #3 # ftftte’ # (^ #1 
Slteft) 313#315(, 3513 yite# 3ft 3I33(ft #teft# ftte “l»«l4# (ft##3#ft^ 1 

45. #3 l Piq(% # 353mt^ 3I^yi l 4Hl(M* *l4«ll(ft5n‘;-^( 1) #^ #31 3lf3^ 31 3.431'tl, # q><i3K 3ft 311# # 

33315 35 (35(3313(3 ft sflT # 3lf33fS31 3ft SH^ 31ft 355 #31 ft, 315mi3131ft »l4«iift4 # 3151.5^ 35# fftft# 3fl5 

33 35 3fi33 3Ilft?I 3II5( 3# # l3(ftft 33(33 # te 3 ltef# 3ft 3111 # 3531?, ■>}( #31 ftf 513511 ftlftH I 

(2) #511 3lte5# ai 443H1 #( ftl5F33I#3 ft, 3lf3«t(ft(ll # (Ute # 3531(1.# 313(3 # 1#H (3# #33 #13(5 

3# 33 313 3# #31 I , . .. 

(3) #53 3l(4lftl5t313#315(,(3te#155313?ira3l(3ftftlft3# 3T1#1 ##ft, 3ltef#I#ate35^3^ 

5ftft 313505131(3313ft(3# 551 33ft 3nq.5ft# ft# 33 33? 3ftf3lte 51ftft 35f # 31# 3ftl 35# 5(33 #• Sliftl 31I#5I 

3I#3 35f 33 (3ft ftlft, 35 #31# ,«11 1 

(4) te #333# ft 3#3I#, (## (355 SipiWlcM* 4. l 43 l 8l 3353 # 3ft ft, #33(5# 3 ft (Otft # 353ft,3ftf 

#3 3 ft 5 /ft 3# 3Ift 3# 3te 3ft5 31143# 75 ft 5# 31(5 35135 3({# 30# ft^ ^ 

31 (# ^33' # 3ltel3 # (#313 (33# 31ft #<1l(3<}rft '7'1‘l'il # 3'y4 # e'hSK 3# 5# I 

4H#4.1ft ; 55113(333 # 3#3# # 1#!l teftfteR ^ #5 33313 # ^3313 ^ MIHI-3 3ft jft, 

4 , i 4 c|# # tjei 5tft 31(5 ftsm 3iten# 513 #53 snft^i ftltii ## 331 #33 31 5#ft #5 w# 33 ( 3 ## 51313 nrf## # 

arf^ 3Tf^ ^ 375 ^ ^5nt^ I 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part 111— Sec. 4] 


46. 

^ arteift^4qKl f^nP^Rsid ^ ._ 

(1) f^STpwrt^^-^ :— 

(a^) 

(i) ^ #T ^ 4i ■3ifg' m fer ^ ^ ^ 

3Tte!^, RTqTSR ^ ^ ^ ?TT^ ^ 3Tr^ ^ en— 

(ii) ^ 

(^) ^ OT ^ t ^ 37f»7^n^ ^ ^ ^ '/2 ^ ^ 

3Tfq''fiT^ Rfci’«<i ^ hkIoi cii0<2j ^ 3TrFT^ T?T «TT; 

(1^) ^ f^4) ^I6(} OT 'STRlt t TO WJ^ cIRt thh ^ ^ T^ 

frof 3fk f=TcT^ ^ ^ 37^«r ”4’ TO "^ ('/2); 

(a^T) vr^ 

^ ^ argftr ^ 1^, ^ ^ ^ ^ afR 3 ri ^ 

46 (i) (^) cFtlT^ (i) afR (ii) toittit^^^ ^m, 

^ ■qr ^ aifTOiM ^ ^ TTT ^ TO^t 

(2) ^4^k1 : 

(■3?) — 

4»4'qKl Rfcm ^ ?TT^ ^ ^ ^ cTT^ ^ fro to «TT; 

(ii) ^ : 

(^) TO^ ty 3TT^ (14) ^ ^ 

^ TOtw ^ TIT^ ^ ^ TO 

(IS) twf^T ^ f^ ^ ^ 

(3lf#TW) ^ TOTJT im t; 

(^) TO TO 'mti OT ^ TOt t ajR: arf^TcfRur ^ 3#Tqtf^ ■^* 

^ t ?it ^ a^f^TO ^ ^ ^ (TT^ ^ w TO ^ TOT?( ^ 

aftTTO^^f^^Ti^TTTTH^ 

^RlP'lP^ (3rfM¥^) ^ ^ TOT 4f, TI^ #1TI 

(37T) ^ — 

■frosR^-^ ^afk 3^=21 ^*^TOTO 

46 ^ ^-ferf^ (2) ^ ^ (^) ^ (i) aftr (ii) ^ tor to ^ ^ 

tR ^ <=h4-^(RqT ^ wf ^ cTPJ^Rd* ■3nx^ : 

^ 3?fTOTft-qr ^T^girl cT? (T^ ^jfto 1# ^ ^^ ^ ^ ^ ^ 

"FI TO ^ 4)'^U|| ct,<ni t % ^ 3RT fratro, TOTO, ■^TT :^* ■^’ ^ f. 

^ alR % Ri^ ^ a^^^ ^ ^ ^ 3^^^ 7^ 37TTt ^ aro 

^ ^qiP'icjTi ^ TOT t ^ TO^-^ifd^pTi wft ?rr(t^ ^ ^ ^ tR% ^ Tfro tor 
'diR'ii I 

48. rHciw-i 3wftr ajh- «««.a ^ (Srestnir.—(i) wr inRig^, Tnfw aifq^-^rc^ ^ ^ 

-qi^ 1%% »rt 3Tk^^^^ ^ ftnj;:qTaigfei4 feir fert' 

^ PiCT«iii»t ^ ^ arm fa^iMiuMi aik ^ ^ntora ^ ar^iiT ^ ^ ^ Tnfei 

^ 'sm^ l^ra^ 3Pira srfiraiHt -qi q^ ^ ftqfe V|^ Ttfim q^ qitq q^t i 



[’TFT III—4] 


’TTTcT ^ WT3I : 3RTT WT 
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(2) M<^d ■^’'^nm t 

%nf M 3T^q ^ 3T^??T WT 3nr«i^ ‘^ft ^ iTi^ I 

49 . —(1) 3rf«I^ ^TT 4)4'4lO RlPf^qf ^ 3T«Tt^ TTlf^ 3TT^ 3^T^ 

^ 7rf^<T ^ TTT^ ^ 45 1^ ^ 3Tgfq ^ ’to 50 ^atoffecT 3Fto UteKt ^ 3Fto ^ ^tolT I 

(2) 3Fto'siftonct 3TftrRHcT; ator^ ^ ^ntow^stoi^ ’to PciRv^’q 

3TT^ miRci 1 

50. 3Fto inf^roft.—tortoto wT^nt,— 

(i) ^(t^, '51^* 3TGT^ i«if^«r5j0 3ltT 

(ii) 3T^ 3Tf^chl<l ^T^FT 3nf^«M0 I 

51. 3Fto —^3i?to iHHldHsici ton ■^tfttt, :— 

(i) "n? n«TT toe ^ ■^FtoW ’™ ^ aftr sqtotor tom: ^ atopr 

(ii) ^‘^'^T’Tl'^to‘^F!?^alk^#^‘3mto#ftto^aTi^ toniartr'nFatoa^N^’'^^; 

(iii) '^Ftor afT^to l^ffHf^ Iton "^TTi^; 

(iv) PiA^i«r» ^ o^to^ia W^ ^ ^ '4110711 I 

3{U|TiI-5 
■^cR aftr ^ 

52 . aitr totof ^ ^ artfhr tor afk’ t^, tort artomt «t>4^i0 

^ to ^ m’T ^ #t a^kurto'TO'^ arfto^mfftoT^e^TO'^^to^’T^ to^ toi i 

53 . tor sftr to* '^f’t.—to^ arftor^ "nr ^ to # tor ark’ t#* ^ ’^rK.’jn to 

-hhM ^ 'snt^ ; 

to ^ aifqto ^^\ totot, ^Nr ^ to ^ ^ tor ^ t ^ artomt ^ totot ^ to afl^ ’t^ 

M^-o^iRi ^ diOia WHim : 

■m =3 "iiR aftr to to to torto ’nr toto ^ to 4 i\ tot t nt tor aflr to mv^i^cIciT toto ^ w{\^ 

'Jii^'l to^tot f4n1 't' I 

54. toi^fiff.—^Itot toFTR '^’ toito^/ ^ toPiR ^ Tpto 3nmT m to ^ 3Rto ftotoe artoi to m 

to^ tot. to tot ’itot^ whnh ^ ^ ^ : 

■m^^to arf^itot'nr totot ■*mT3i«FT to, fto^to arrnT'^.'^to'a^’jn'^ciTto'^ «zipt totto.'^ tor^fs 

tor I 

s{fsm-6 

3<tT ^ ‘ 

55 . ^ ^TFTT.—^ tortof ^ to«if ^ arcqto, to artomt 'qr toto toitoto 3Rm ^ ■^<to ^ 
’TT^ tor, arto, :— 

C"^) an^pfFRj 
(19) 

(F) 

(■^) aTOT^OT 

('®^) tot9 ari^hto^i afk toh 
(^) trjRt afk . 

(■^T) pMgrq aiqq>KI 

56. tor ^ ^VT^TT TJrftonft.—yiP^chiO '91 ^ PilHct OT TTlfto^ TTltomt 

tom 55 ipntoitoe tort 3Rm ^ ^ to? ^ * 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


^ ^ ^W1 •T^ [ch*ii ^ '*1^ ^<=11 ^ ^ ^ f^Rart ^ 3TI^?T 

y^R ^ ^ UM'^< '5lf?TWT^ tl«r>'jl I 

(2) ^ ■??«[!*? 3f{ft£I^>T^ TH e^4^Kl ^ ^ 3T^ 

c»»t(oM '*R ^ *11: 

"^if^ 3?fCRRIRl «t)4‘qiCl ^<SHIC1<4 ^ ^T?T't’cfi 3iftT 3TT^ ^ gKI Rn^ 

^ ^ W( I 

58. ^ 3n^ 'PT Rm 14 3lftR»l^ ^ '^)4'qi0 "m ^ ^ 5'H*^ R«^<s 

ar^w 315^ T "sn^ w FiPT wiH sjF^nr ^ ^ «ii i 

59. Ric4««Hi4)’i 3?ftRprft ttt '4> —f^41 3Tf^«f)iO «h4'qi4 ^<^41 

^ ^ '5!^ Pi<nq"ii41*i "t I 

60. 3iiq>f^eh —(1) =h)^ arf^'hl’O <=h4'«ll0 ^4f MRcif^4l'’IT 12 «t>i4Rq«'^ 3uchR*i«n 

^ ^«t7ai t : 

''TE^ "E^ “4 ^ 3Tf^ 3ii«t»j^oh ^ ^ ^ "t : 

afk ■% ^ ar^^iT^T alk <|qqi<lf ^ 1^ 

qtschf. W ^ 3rffeR> ^ I 

(2) l«t)4) arf^qiiO ^>4^1-0 ^ '5^«41 4®(i ^ ^ nm Ri^, ^ 

^ arr^R #it i 

(3) (^) Rt>41 3ffq«t>i(| '^cr Rh4l cpI 'Srt 'nf arr^jfPT^ 3 ft^ '4 qlniO ^ 

3^4 4t^'sffe ^ ■^srn^i 

ch4’^R! 4f R^rI '^ci^'Sx '4' ?Rr ?ft ''R 

41 Hid ^ ^<<dl 4f HRqRici ‘R^RH 't’l ^ 41hiO '^<i4) fqPiqH-62 IqRiR'>(i 'Tra' 41 Hi^ 
■#iT3il[ ^ 3iRtRq^ #ftr 

(4) 37]^RiT^^^,:5TT-MRTR(3)^'^(^)^3T#TW^^«m^^ ^ i^, R^^^^i^ 64 

^ 3T^ 3^ | chRx{M^ ^ 65 ^ 31^ -yripT ^ l ^f^Riq 66"'^ 3?#? fr^ ^ fR^f^ar^w^ 

^ ^ RRF ^ ^ R^ il 

61. R<vlg< i fMcHn ^^.—(1) srfKT^ rt ^4^(1 mfm 

RivIniRt^ ■^Ptt : 

■qR^ ^3R^ RT ^FT4 rR TI?^ ^ ^ 7W R^ ^ ^ I 

(2) 3lf«ITOt RT 4)4-M|(1 f^Rlt 41 RRR a^q^ OT 3?f^ Pq^lqiPR^ 4f H«il‘t>< tW r41 

^ Rra ^ I 

(3) ■Rf^WrlR^rR RT RRTT arft^^iRl ri «^4qi<l ^<^41 Rsl aRffq qRdI®N^f ^«b<i< ¥tqT i 

(4) 31 fqR^^, 1989 1^ R-Mpqd 180 ^ 3Rf4 ^ %Q: PaiVlqffqTO afR 1 W^, 1990 ^ 240 

a^HRi«+) ^ f4J^lqiRj«hK hT4ci qfl ««t>41 ^ i 

(5) 1%r4l a#7^nft “qr ^ 3n4qq ■3R "5^ RRT ■'j4 3R5cT ^sfitRil f^Ri^ 

^ i I 

(6) cT^ 3ii4s.H r4ti4 '^-PiqH (5) 3 i 4^ ^ t<Hi^l'i 'rH 3^ RtjRl +R*^1 q^IR 14^1 $''bl< f4>^l 

Rqi?n 't“: 

qR3 ’qfq RW y i P^^ i O ^ ^ rrrih ^ ^ ^ 3i4^ *q^‘ 4t 41 ^ 3n4 M^ji^rr ar^w ^ ^ 

R^qr 1 

62. —(1) llr^ 3^4^ qi ch4qi0 ^ 41 r|( 1 ^T PqP^jcHI 

^(^41 arfiiR 4* FqRijrwi ^<^41 hs^^ [\*i qfl ^ f4)t<il 4f vir^<t> ^ alR ^^if ^ q®fR Rh 4f hi4 '^m.^il i 

(2) (^) w ^ ^^31?^^ 441‘s<RiR^^ 5/2 R^^^ 4*■qj^"snqm 

^ 3R ^ f^TR^ m Rt^ l%qi w i ^ 41 rr 1 qr M^m 4f ^ i 









t, ^ %IT ^c| ) rH«^r^ 4 t c??FI-'q3r ^ ^ 17RT ^ 1^ 5/? ■ -. -■". “‘S v 

3T35n ^ wiJTfti 

^ f5RT^ ^ ^ ^ ^ZPTT ■'T^^ 1^ t ^ ^ t, 4i Mm -t^ MP4 

^ 3f^T ci^ Tf?^ -4* 5/2 1^ ^ ^ ^ 1^f%c?Ti ^ f^ 

STJ^HcT f^r^ 'Jim.^lll 

(^) STTwrI ^ 4>4^R^ ^ 37^[»7fTS^f^ 'm ^ ^ ^ “4^4 v^ 

-qHT 'H^ t, 3TI1# #41^ ^ rMP^hrMl ^ ^ ^ 'Ml ^MT ^ -4^ rff^ 

^rtiTTft^ r^fooHi ^ 3;TfKiwr lo 1^^ t^f -h 

^'Efji 1^ ^fn3;m t 

"^11 r^PhcHl r^MPdRsId ^ M- n u. ^ /.i "?•" ^ -. 

(1) "qr'^r4^, ■^nf^%c^^ 3T^ ^ Ticn iftu i ; ■ it- •■- rr^... v -- -- ;.: 

W #TT : 

-qf^ 3Tfw^ ^ ■qftJT qj^ ^ ^ ^ ^ ^ P • ■ - P ■ ' ‘i;^; 

MUdfy^* "q^ ^ ^ '?Tcf qr ^ t % ^4T ''■r;-=H-"i:: TF^T '“ TF- ■“ -' 

■^'arqfsT^ ^^ ^sTn^i 

(ii) ^ 3jqM ^ ^ -qr wjqrf^ hM " ■ 

(iii) tqr q^ m^Md i y i ^ fq^rRT ^qq^qqt^ w^r-qq w m 'Spf - 

f^n^rHI qft ^ ^ 't’l 

(iv) Tr^ftR'^:5^qT3q^^?^ 3Tf^^ ?:; fe ?tj 

^ MMdNiki fqfqK^ oq^mt qq TTRM-qq q^ qR^ 1^ qj^ ^Rq^ 11^' stm “qf f/: pq qi»=^ ^ 
w«*ii<*»<i/i:—14? fdPHqH ^ qqtqq ^ %q:— 

1. ‘M 1wq(, i987”qqTq?lf 3TfwftqTqRfqRt‘^‘^q^^q^^t^2of^'fn -i 

qq ^c^dl qq qrq '^tqr i i so qq^ ^P^o q>l qnqt i 

2 1 fw^, 1987 18 5iq^, 2005 qqr 3Tfw^ qi qn^qi^ ^ %P, 20 Fqq ^ q> 

qr PdP^cHi qt qqqjq #TTi 

3. 19 3Tq^, 2005 qit^ 3ifwft qi qr^qift ^ '^m srfqqiqq 18 w q ^T^:qv!<' v6d ^'=’' m. 

3f^ Tj^ q^ ^ %q; 30 i^ qrt qtqirt qft qr P^P+ohi qft qq qrq wtt ^ q< 

540 q^ 3^qfq %tjr qft "qi '^Tq^ft t 3?^ qi ^^iqft qrm Ml qiqfqf^ % ^ iqqqq-.'^lr: '^i9- 
^1=b i 4 fqfqjqnr oqq^rqt ^ ■qi^ Pqp4>oHi qqM-qq ^ q^ Mn^Mifi qnq qq ^ q^q^qt i 

4. 19 3 Tq^, 2005 i(, ^ 3rfqqq^ qi qn^qrft fq^ "to ^ 24 q^ qR f, q? 3TtipHqj7 ‘-C ^ q^ 

3T?2T!?tq 7^ ^ qc^q> ■'pf q^ ^ "f^ 30 f^ 3dqfw "OhiO qft qq qrq "^n i 

63. amrerrniT 'q^.—(i) qr <»4q Rt qjt smrqRq qqt ^ qiqqt qq qm ^:i w^in-M 

^ q ^ 3^ qq ^ q^q^ ^ srqfq q^ gth 4:* 773 ^ "pf qiPw^ qtqRt q^ ^i4iP^a q^ qrqr 1 1 

(2) 3Tfqqq^qrq7i^^q^qftqT4qT^3TW4Rq^^^3^qfqt^qt7rqq90^qTqqq^^'^7iqTq 
37qfq ^ qkn 360 3Tfqqr q^‘ qWt: 

Mi^ aqyq r fq qF qftfrqfq^' 4f, 3i«q^, q^ ^ qr^q^q ^ atfqqqft qr q^Nr^ qj^ qr^ 720 f^rq qft ^3?qfq qq- 
3WIWT ^ qq ■qqjrn t : 

q7=g q? 3fk % 3Tfqqq7t q: qqfqrft qrf ^[qq^ qtqqt ^ qrq^ -4 ^ ^ ^r^^qq ^ 3?eqy ^ 720 km 7^ 
^rqrqTTqr q^ qq; qq^qj i qrs". 'fe ar^p^Tq # qqq, qq q qq^ fq^ qqq^i 'iTfqfq^^q q:<qi s 

(3) qifq^, ^ fqfqqqf q' mi ^pt^t t zws tqqrq, arfqqq^ qj qF^rqjq ■'FI fe# '‘p: 
WT qr^ 1 ^ ^ Tqq qr qq^ 3 ?t 4 aTqjqTT^ fp ^57 t I 


4043 Gl/l0~-3 
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^ ^ -^f xr^ -^- | -^A- 

^ %TT ^sn^ift : 

^ ^ ^ ?! ^rTf f F?7 - 

if 3Tta7t -ITT ^ l/fi . P|A?[ ?! ;. 

^ ^-sm^i 

64. 3TRrf^ ^ 3TFFFRJ ''??? -■ 

fert 3^fq4iKl ^ oRTf^ ^ f^cf^ THfT '■F-A %?^fr ■!‘T^.| qv;- :■ 

'% 3i^< ^ f^r4?T:|q f^T^TT '3r[Ti ^ icr^p 

65. 1) -D 

3T^ ^ 'm T[4^ 3.-ij>|^1 -qAq-' 


- . _ iPAKijll --Sec.4] 

q -f ^ rpTjT^ 

' f ad #wfifi' d: f^rfl 3DVT v^ 'irnTTT ^ 
o a'jPfDDD ?vD^‘' Dii' Dil D^JpTT 

f- i:>in_ ’>qT|T f:~ -ir Ati; '-n^Tt -q 


... ^ . •'•1 

q-;i -» :S ???( 'nip 'r.’ 


i-r-iO ad t.| 
0. v»''::tAf'' <V^"-': -f; /; 


:D -DAID D ' 

11%? A!A"' 


ii‘i;fiT7j q| 


^ % Cf^ T^ 3J^ ^ ^ ,. - 

i\i\ I 

(3) 31^ hT%! : ?■ 

%f if][qa %T A fo|fD^ '^.T? ’t :'.’ ; 
f^HlDfod ^ -^inf ^ A? HD- ; ’ 

(~^) xfpti ■^Tifv A; 11 "11; ■ 

(^) 3i1%Rm Tpf^/p: gDi nX'-^r? 

%] ^ ■^'. i:i.71?.- : 

66. - ( ! . 

31^ ^ 15 % % 3Tc|fV; ^ Rfc?? 3??r:, 

■Jfl •^'l -qr^ '^‘t: i 

(2) 15 1% % %t d?n 

^ f^qi > 

(3) %;m' ISIVK ^‘0 VDDi '4 '35- 1 

(4) fq^c^ 3Iq«^i^i % 

(5) ■qfq .^ToffD ^ 

67. ^ czytfTiH - 31TD’ 

°WTrr ?t : 


' ' '■ •* ' I -»i\r 'n M \j\n'-fM ’’ 

f^^’%%Tt: 

^ ^ f ..p . .. 

^ fqpiqH 6! ^ ^-tqPiqH (4) '^ " 

^ ^ ^ cf: q 

-gft ^ %TT T^^ri 3^ 


3T!%'!4V cfD; ■ 


rA* D W D!?! !V.,. .- • 

‘ '■-.’ 15^4' ■!''?" • 2 =”" -T! 

91 niT^f ■^iD ||V^y 41 ' 

: Din' 3>D2I n'^Ds 3f[%if! 

■]\ ! 


2?? •‘^tr: ;'-!'''^'-^'N 1 •: ■ 

^ 'D215% D! Wn 3iT=4D:rI fcKDT 


TT ^TlFl IHi qqnJi-H 7TTT% 


i ^^^ '^4 ‘m %?: tmi Tpf?^ 

'D 17R -g 'H 1 iD 1^- ^ ^ 


; "'l-DX ll in; l;qn: %5Ti ;?)-nq 3^17 

X, IdAI I'”-! 21' 'JDIA 'F~^ % 

;-.»? '3f::n -^3 -nliF, 7 ^ j s f/.T Mrf ffir 

1 '■^'14 D xO'' 1 m tA "fi i''3'5 mi 


FR^ I 


69. -yrr 'gnrrir %r -jidid 


- lA ^iiii D fVnA pi^’.; .s 

; 7; qlr 19 :, jt; '3yrj7nT ; 

1' -Tn^ 3i'qMM:?T ?■? TrtMM'n V .' 

: ;- -57f:Tf f vn \ijj\ 1^ -crqi 

'i 51'‘ DRf q>T AcD 11 K\ ■j'l'l 

:,f;r A T; 7:0 -7;. ~j:-s^, x-f 

'■’«• iJiD DDi t D I" ' 

Frr.|7:9 1 ^; ■ 7 

■■ TTTlT^-rqq;- cp; ■% ifT?]-! qv. Arif? iff 
':- 7?::rq Or7jT!TR;-Mq; -^w; AF{ 7^ 

I 'A'lD-v,. 

•'A ifcf; iri •;■•'■. 

■ DP ArTV--; •''v-.q-iP-ivq.r. 7^^," V5-V ; 

;■■■ ,r'i t 

■ .'DD 7 , q -7^.4 .x;. ^ 

M D'vD i^J 3A[r 'D ■..Ri- i; 

A? 3|f;0 T^Mpn 7^ T^ -'JT 3% 7^1 
<1~-: DJRi qrr^ -qff 

.. . ; :HfDDlD ~U V.■■...:/. ; _: 

.?'’•?; ini-R #Fn 5RD1 







[m m—TsFs 4] 
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(2) if fm ^ ^ ^ arf^ 

70. '«Te[!T^ . -(I) ^rtwsfr -Q^fr m w %tj; qi^ ?[(!% w : 

(m) ht?. 4 ^4?T '^t to f^rtr ^[m •3T4^ ^ ii ^3^t «ni 

{'m) f^' A oisqw .^i;.c,,,. ^,r -q^ ti^ Tq^fpi pf,v to^ '4 IwA i\ TOi 
(2) ^1T?W! '?r4ii ^ 3^Tb' Hrsi vy-^-yr :_^ -^Vfll . 

(^) 3^fTOnt sn ^ Iin-fi # f^cTicff ^ ^ ^ -mMA mfTO ^ ^1^. 

(^) W ^ I 

^ H-Tq 4? '^frqt?i' :'?'^tn 'T. \KT.^: 3:if^Tah;Tfl ^ 'HK -^TT ■^TR WT RT ^ ^ it hTh gr|^ 

^rraf«TO ^ -grr iiT5t ^! 

(4) 3?fTOm ^'! -if i 3Tps 92:^rT'TT ^ wn ^ to? ^ ftirot q-?- 3?^w i^ti «?t 1^ 

^nro : 

•qR^ ;3R?^ qK 't •BTsf-4lT'f; ^^Iq^RYlf ^ WTl ^ TOIF^ TOT -4* Rlttc#m R^' Rft 

(5) 3TrTOf^'^n-^1 tTE^TJT R^’ip^Tft, 77^_ 

(i) '^]4RfRi 'A M^iR T^' R^* 11 

(ii) RTOt ^RTct 3jo^ f ^y«q -q^ f^lTO %RTOt ^RTRt TOT«TTR fTO IrRT^ ^ 

WRt ^ ^ tR)R t, f^rit TOf Ri m f I 

(iii) W4fmR TO RT ft 

(iv) Wlfcnw RTqt Tf^-fl ^ TORTf^ RT ^ RT RRTmfror fro RT TO ^ 

3TTOT-7 

71. %jf^ mX 1 ) 3TfTOT^ RT RH^RR) 1^ RRf^ 

m2 ( i 952 RR ! 9 ) ^’ RRlfRfRf^ f^TOci; WURR ^ ^ RR # f, RR^RI Rf^ f^R R^ ?r<F: 3lk 3TfRR^ RT RRfRTti 

3m TO RRT Rfro t¥R ^ Itot Rl^ st^TRIR ”3RR 3TfRfRRR ^ RRR^tf ^ 3T^RR #n | 

(2) (RT) RRhlfr^ RfR^ lRfR ^ TOH 3RRR 3?fRfTO, 1952 (1952 R?T 19) RRR*^* ^ ^ ^ RT^ 
^tTTOT^ RT RRR 3TMto Rt TO “to" TO Tltof RR R^ RRt TOm TO 

^ Rft R^ ^TtRTd %R TRtR, 1995 ^ TORf TO ^ I 

(T5) ^tT tor: tRR Rt Rf %=r RlTO 16 TORT, 1995 RRT^ #t I 
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DENA GUJARAT GRAMIN BANK 
NOTIFICATION 

Gandhinagar, 13 th October, 2010 

Dena Gujarat Gramin Bank (Officers and Employees) Service Regulations, 2010 

CHAPTER-! 

PRELIMINARY 

1. Short title, commencement and application. —(1) These regulations tnay be called the Dena Gujaiat Gramin 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Offc la 1 Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Govenmient, the State Government or any other 
organisation. 

2. Definitions.—(I ) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Dena Gujarat Gramin Bank established under sub-section (I) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day ol January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer afid the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority m respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent auihorit\, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-iegulation (i) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

0) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Dena Bank. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 




[^111-7^4] 


’TO TRq^ 




23 


CHAPTER-n 

CLASSIFICATION OF OFTICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely,— 

(a) Group‘A’-Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(tii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 

Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 

of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘ C ’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—^Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (I) An officer directly appointed in Group‘A’post shall be on probation for a period of two 

years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months, 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion ot 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation m the said post, ~ 

(a) in the case of a directly appointed officer or employee, his services may be terminated after gi ving one 
month’s notice or pay in lieu thereof; * 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group 'A’ or from Group C to (uoap 
'B’, he may be reverted to the post from which he was promoted. 

to. Termination of Service by Notice.—(l) (a) No officer or employee shall leave or discontinue his viaMu 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or disvontmufc 

service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed emp !oy ee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank 
as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (I), an officer or employee against 
whom disciplinary proceeding Is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resign-ation given by such officer or empioyee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority . 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

n. Superannuation and Retirement.—(I) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 
sub-regulation (3), retire an officer or employee at any time after completion of the .35 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing lias 
been served on him at least three months in case of an officer and one month in case of an employee m advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be spven to 
such officer or employee in lieu thereof : 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may witiiin one 
month from the date of passing of such order, give in writing a representation to the Board against the decision ot the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned otlicei or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members ol the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (I). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or ernpk.v.-e .tnd 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee, 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous inoiiti. on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar montl: 
shall retire on the last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from tmie to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such aiid 

guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided Hy the ITmk and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with rco-iear e to mt 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of V;. e m mat cadr- 
or scale, their inter-se seniority shall be reckoned with reference to their senioriiy in the immeoia elv 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same iengi}! oi ^crv'icc . ii 
preceding cadre or scale the seniority shall be determined with reference to their seniority m rhe in-hi lately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Man? cer> who 

in the service of the Bank on the date on which the revised pay scales circulated by the Ministry' of Finance, Department ot 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, i 980 are adopted, oy the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 

Managers : 

Provided that the inler-se seniority of officers or employees amongst themselves within a cadre or scale as existing 

immediateiypriortotheGovemmentletterNo. ll-3/90-RRB(I),dated22ndFebruary, 1991 shall remain the same 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the mter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category . 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or ernplovee shah claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with die rules iramed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.— An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.— Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every^ day including securing access to the office premises 
or branch, documents and equipmeni and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank 
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26. Speculation in Marks, sto/r ru. An otuner or employee siiali not speculate in st. nks, shares, securities 
of any institution or commouitie • ^4 ;; ;■ k,;>c- if)* .-n : 

Provided duU noihiiU. m rio^ •. ,e iao>ai r:rd: 4 a deemed to p: ohibit an officer e-r eiopioyee from making a bona tide 
investment of his own fund m sn^; u.^ hr a; »ish 

Explanation : For tne purposes u 4\. rrguiap:.;^ 'r-q(<vm Purchase or sale of sa-c:-,s., shares or sccunlies of any 
institution or commodities of any dasa;ir A;/n riiah he deemed lo bn speculation. 

27. Rcstnctioiis an knoio-, hu;wings .md iuve<;iments.-- <l) No officer or employee shall, in his individual 


capacity,— 

(i) Arrow in pm;a 
linder a peennr; 
persom assiv u :> 


/v c ihcr of his frnfriy to borrow or otherwise place himself or a member of his taniil v 
iAivioi 10 a broker or a money lender or a subordinate officer or employee or dn\ 
tu r , f.;-; linn;-, eoiVipanv or institution whether incorporated or nob having dealings 


with Uiv Bam 

(ii) bu\ A! u >': a. ^ -a.;..,, r securities of any description without funds to meet the frill cost m the case ol 
purenase m sui , ■; deo ,„:y m the case of a sale; 

(lii) iiKur j .iabt a^ ,, oa c C' : 

(iv) lend rv-t. .e- > ; pro a-., - .yru. a.;/ k; a wuiSti'f.uent of the Bank or have persona! tfr-mbrsy with such constitiieni 
m the (Vireiawv iu stJe m edis of exciA Age, Government paper or any other seciirilrw; and 

(v; guaidiULS p iU'ivatc caput uv rhe pecumary oblicr‘ons of anoiKcr pet.^ 0 !! or uii^-c -o uxlenmdy in such 
capacity imoUter person ioau ios:. ■xmaf wdh f oc'missh'u ddm,- ( .n.'aa au Aurhority ; 

Provided that an offn a;' -a'-v ^wc'r.. a i elatr-n 0 : 4 - - • i^urei}.'teni|j>.''rr ' 

loan ofa small amouiiT fre ji interest Aperatc . iCiiC.ac:.. , cAt a h(4;;a bd' ''s,.. . awii.c.. t.; r- .* ; ^ 

his private employee 

Provided Ixivther that ais oUicxr or ^ a ior a 1''omu t s . . .44 A-'..u. w.r'Au. ww -a 

member or stand as surely m vestteer oi'a huan mkoiw; 4:4x4 • > ' 4:.', an y .saw (un orw- 

member. 


(2) An oiTicm or amploye: aa-F hr rro-A;-,' .otairs K» 4VAio m - s 'eoc;. 0 ; hre- 

(3) An ollicer tv a^nnios re oiis- is m echt sciuh njr.iSn ro the bomgcknl Autboriiy 
position half yearly on lac ftPhi .hjoc and .1 i si Dccenf-et- and sf fi iKiieGe m :be .rnGmeo: o-, - , 
his position. 
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I o( ific pur|)oses of this sub-regulation, an officer or employee shall deemed to be in debt: 

j his total liabilities, exclusive of those, which are fiilly secured, exceed his substantive pay for twelve 

iiouths: 


1 - T> liquidate his debts within a reasonable time if it appears, having regard to his personal resources 

TB'. : . : : vi u iiubie cun-ent expenses, that he shall not cease to be in debt within a period of two years. 

^ - or eni[Toyee who makes a false statement under this regulation or who fails to submit the prescribed 

r or iorVoie to liquidate his debts within a reasonable time or applies for the protection of an insolvency 

sCal! be iiahL lor disinissai. 

.'>i. Mavalile,inimovablca.icivaluableproperty.—(!) Every officer on his first appointment shall submit a return 

of nis a. dfiti liabilities giving full particulars regarding— 

iic iniinovabie property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
iiiicr in his name or in the name of any member of his family; 

‘ 'o '.nares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 


V.; Oliver mevabie propoity ichorited by him or similarly owned or acquired or hold by him; and 
t rO tit-bD oiiicr iiabiiities iiiCun ed by him directly or indirectly : 

ickJ thag i!i the case of an oflicer, who is already in the service of the Haih. t-.. wu. ; ^ t'b-. 

•u rcgciuu.ons shali submit a return vvithm three months from the date of cot'-r^encev- 

\2) Every otficer sfiall subinita return of the immovable/movable propertv to hic Han;,, r;.: fi b i:: 
veu) oeloic 3 O 1 I: April ofthai }'car. 


cement 

'ons 

h of every 


(3) No nicer shall, oxcopt with the prior intimation to the Competes; AuthgEo g or Jisn-se of any 

itiimovable proper: , by lease, iTior.gage, purchase, sale, gift or otherwise either Is. his own name or in the name of any 

dependcnl membero:; hs family: 

provided that the previous sanction of the Competent Authority shall be obtained by the officer if anv such 


■,y.; . ;U» b person having offlcia! dealings with the officer; or 

fb) otherwise than through a regular or reputed dealer. 

i 4) ] ver/ olficer shall report to the Competent Authority every transaction concerning movable property owned 
Btcid oy mm o-tnci lu his name or in the name of any aependant member of his family if the value of such a property 
xceeds lEv. bo.OOO • 


; TtC j .h-g . Mt; prg v iL.ijs -Sanction ol the Competent Authority shall be obtained, if such transaction is :— 

D) \v =h g person ha\ :ng official dealings with the officer; or 
(Of iith.;-!w Ui-ih itirough a regular or reputed dealer. 


(3) NOiwilhsOindiii • do 

time by gcrieml or n:d; y 

c^inplcie slammerir oiAech movablr i 
depci'dant n rATiis familv as n 

the detair- me means by which Oi 


mg contained in the foregoing sub-regulation, the Competent Authority may, at 
e an officer or employee to furnish, within a period as specified in that order. • f. ‘ no 
nr rnmovable property held or acquired by him or on his behalf or in the name of m»y 
say be specified in that order, and such statement, if so required by the Bank, include 
the sources from which such property was acquired. 


2/. KcsMcnons rc , ai ding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 

nulh a pc'-soi! Intving n spouse living; 


V , • vv i/iidCc! or employee, having a spouse living shall enter into or contract a marriage with any person : 

'y ’ ‘ Compe ut Authority may permit an officer or employee enter into or contract, any such marriage 

1 .. r;‘erred u - 'n Daub-; ( 1 ) or cia? ?i) if it is satisfied that,— 

(a) r ucii iiiai riage is perinissible under the personal law applicable to sudi officer or employee and the other party 
to die marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(I) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that frill pay and allowances shall be admissible only if the officer or employee,— 

(0 is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1)’ No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(I) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.— (1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intennediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unw^elcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

•(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (I) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiiy of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation—the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post.of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in wTiting signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if, 

(0 the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(u) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fme; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification tor future employment, 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) ot sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed \vUiiout 
the charge(s) being framed in writing and given to the employee and enquiiy- held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himscU . 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punis'nrneru of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct aud uic 
punishment for which he may be liable for such misconduct: and 

(iii) the employee makes a voluntary admission of his guilt ui ins reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,- 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employ ee; or 

(e) where it is reasonably not practicable to observe the procedure spec!tied under regulation s9 : 

Provided that no requirements of regulation 39 may be waived unless ilie reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special ordei ns writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the ease of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulaiion 39 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, mciuding 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in dilfercni 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sough; ;o be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances oi the 
case the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority ih respect of the officer shall be the Competent Authority in respect of both the othcer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—^Notwithstanding anything contained in these regulations, the lo!lowing proMsions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,- - 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he lias commiUed 
an act of criminal misconduct or where the investigation and proof of the allegaiicn would -‘Muin the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chainnar., 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the tr vesiipation inM 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a cWm -j- 
facie case of mstitutmg disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman Ifom 

tune to time in this behalf, for its advice whether disciplinaiy proceeding should be taken up against the officer 
or employee concerned; 

(c) after considering the advice of the Central Vigilance Commission or such other Authority, tic case hi-*'' 

be, the Competent Authority is of the opinion that disciplinary proceeding ma’' be 

employee concerned, then, the enquiry under this regulation may be entnjstJd lo 7 1 

Departmental Enquiries or any other person who may be nominated by the (i'emra) v n e r ‘ tn':- ; .v a ,, 

this purpose; m . ... . . 

(d) The Commissioner for Departmental Enquiries or any other person nominated by <1.- rcMiWHl 

Commission shall submit his report to the Competent Authority; ’ ~ ' 

(e) The Competent Authority shall forward such report to the Central Vigilance ( fo- irs a .r,- 

whether the charge or charges, as the case may be, to be framed and the penait% ur p-n.Uies to 

under regulation 39; p— . .. 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Comnnssion the 

penalty. ' ' '' 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty nf P>-arii.es 

If he hasconmmed an act of criminal misconduct as defined in Sections 13,14.15 and 16 of thc“prever.tior, ofV 

Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained ir~ ■■ , 
exercising his powers with an improper or corrupt motive. 

ihe nffJ*' Of» Legal Practitioner.-For the purposes of any eiiquiy underthese regulatioK 

the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authoriby 

45. Disciplinaij proceedings after retiremeDt.-(l) An officer or employee who is under suspension o,-. a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the aue of 
superannuation for the specific purpose of continuation and conclusion of the disciplinaiy proceedings and issue of final 

orvivrs cncrCOll, 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allnwanc- fot the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease ,3 be in sc.-vice 

on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceadinvs 
are concluded and final order is passed in respect thereof ^ 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement beneiiis tni'ihe 
proceeding is completed and final order is passed thereon except his own contribution to Coi.tributoiy Provident Fund 

Explanation: For the puiposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gramity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. ^ 

46. Suspension.-An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namdy, - 
1. In case of an Officer: 

(A) Basic Pay 

( 1 ) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawmo 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period.— 

(a) where the enquiry is held departmentaliy by the Bank, one-half (1/2) of the basic pav the officer was 
drawing on tne date prior of the date of suspension; 
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(b) where the enquiry is heid by an outside agericv, f-ne-u ^ ■ 1/3) of the basic pay tor the next three 
months and one-half (10) ofthe remaining period o? - - -u^nsion; 

(«) Allowances: 

For the entire period of susf>ension, dcnnicss aHovvance and other :■ c’ces excepting special allowance, if any, 
will be calculated on the reduced pay as speci hed sn uener (i) and (il) ot clau - t t i of sub-regulation 11) of regulation 46 at 
the prevailing rates or at rates applicable to shuiLir category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (i D ; liie basic pay >vhich the employee was 
drawing on the date prior to date of suspension irrespu. m ofthe nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquir, >> f'Si com oumgAly by the fiord: aolff I/2) of the basic pay, the employee 

was drawing cn lAc ds:- ■ ^ r 'o the dXc of suspens' 

(b) after one vear, h,i; • ’ : u^;;vU'Uu-;nUl enquir : udayed tor reasons attributable to the 

concerned eng:: ' .■.:o ,.;i ho. mprcsootaUveAh 

(c) where the trmoh; . . .j . .mo/j.:; .,yu;.cy .cv;.;:.' ■■ ugency has come to the conclusion not 

toprosecunAhv,-. f " hif -' - ;, jy,hUu ^ ■■ ::-{>nvhs from the date of receipt of report 

of such ag'ucc :■ > v;sr.er,;/nr‘, .'h'-.-' ■: ^i'er. and in the event the enquiry is not 

def'myd nrV,’ ; ■ o'. Uc'err,-..r<• represeritative(s). 

(B) Allowances 

For the entire pee 50 (A;u :;uo excepting special allowance, if any, 

shall be calculated on RiC red /' - o../ . ■ 'C/ (A) of submegulation (2) of 

regulation46 at the prevauiutm / ■■ . a--:^ :. .y-ioyees : 

Providf^d thar uu oAh/, . - tu^o rg A/u>v .: 'urm of subsistence allowance unless he 

furnishes a declaiaticn llo-i u * :: m.. : ■ y/y: . ./r . v.yciio ' ^ profession or vocation : 

Provided mAher Rial it o.y'ia:. ; , : -: un oh/c: .piovee retired by reason of his attaining 

the age of superannudiux , no ;/■ v;;' /• ^ ; u tb fo ; ■od .0 o ■ ^ date of his retirement. 

4'X Recoveries from subsistoh/; / ■- AjA:/r;r'/-a;&ory/ij and ail instaimentstovvards repayment 

of unsecured loans and advances gHtu o; y/’ ;; o m bo o'-’;. ou the subsistence allowance payable to 

officer or employee. 

48. Treatment of suspensm n y-: -/ . : o -Mkd niiAicr/ -A - ipetent Authority may, while imposing 

penalty, direct whether the officer or vmjhuve/ ■ piod a..- uffie/v' u. veen the subsistence allowance and the 
emoluments which he would have received E /ai KuspsA/s;';:: :e' was under suspension and that, if the 

Competent Authority decides otherwu.o, no :v;h/ -u/M be .vh-c;: /c the effect of compelling the officer or 

employee to reftind such subsistence Aioeu; ; c 

(2) The period during whiiCi an oi:'. ■: ^ : ::s:/}l/p ce i> uitder ^ ^ ■.iiail, if he is not removed or dismissed 

from the service, be treated as period spent'o/ '.Abersvise as the Co -p csit Authority may direct. 

49. Right to appeal.—til) v:;- /-aTa-cy :C tViuy prelcr/C' .’against any ordc; passed under these 

regulations to the Appellate Authoriis' ivc;/ .Ac-rj; ;'Cj .vrami it;;; D days iiom the dale of receipt ot such 

order. 

(2) The Appellate Authoniv shnl: ' hr -mpAb and p A/ .:;r • :abi\ vstihiJ. a penod oi 6 rnmiihs from 

the date of receipt of the appeal, 

50. Appellate authority.-- ■■ 'vnorc,. 

(i) the Board, wheic h . v/iA:.; , ^ .: D'AupcA:;:: /uAu/r • ■ A 

(ii) the Chairmau, wh/: V uiy ^/ :/ / :/die Ac.^/avi-.-;'^ . 

51. Requirciueni ofao app/ //..g/j 5h:ii! compA ■/ :/: ■ aw-vingrequirements; namely, — 

(i) it shall be in writing and// . ' goH:e aA /cpc.ha oiage and shall he free from unnecessary 
padding or supe/iV.:ou/ 

fii) it shall ugetoin :A} m.Ao/!..' ■ • jv-d grgum AA;- o f snail be complele in itself; 

(ill) it shad spe/Ry v ■■ : ' ^ 

(D) hdc no- . : /-• OA A /,;A!y. 
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aiAFIER-V 

PAY AND ALLOWANCES 

52 . When accrue and navab’f^.—. rfi, ..,. 

employe^^a^ri^ b eeascs.~-~Pay aim aLovvances shall cease ro accrue as soon as an officer or 

•'™' •'“>• ™ - >«■—.■■ •<*. 
rollo»ing^'“JjS'he“«!flOT^" “'""■ '*' '"*■'“ >“■ "*■■ 6»- J» *y 

i.Tespectivro^e'a?lrd^^^^^ '"-'h '■' ■< due 

CHAFI'ER VI 

LEAVE AND JOINING TIME 

following tod1ofta”v?nImd>^h^'“' ‘^'' “'' ^"’P'“Vee may be eligible for *e 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary L.eave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave, 

“ - -- ... „p.n,. 

w,t..6J!»S”"Ll;'dr„'^'’ " *■".. '• .-...1........ full ,,..i™,,. fa,, 

Provided that not ir-*-e than four days casual leave may i: vaileu of at aav ono iurn- 
Provided further that holidays and Sundays may not be co’^ r 'P' ' • '‘h < p-^ ’ » . ; 

the absence at any one time beyond six days. .. .. ^ ^ - ^n.ncr as to increase 

(2) Casual leave to an officer or employee during die first caietKi . - . , 

pro-rata basis at the rate of one day for each completed month or part there.,d 

(3) (a) Casual leave not availed of in a calendar vear n-av be '^ufi’vrd o’- ■ div:* 

year in respect of an officer; ' ' ^ m - 

® ‘calendar year .nay b.. co.ncr-ed in.o sick leave on lull substantive pay in 

Sioniitni“Ld In 


ice shall be admissible on a 
0 ; ;ck leave in the following 
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(4) C i 'eave may not be granted in combination with any other kinds of leave except as provided under clause 
■'at iifsiib-. .'■eo: .cion O), Special Cs-stia! leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 

under regUiatio:" to 

6 i, leave..yj) Ar. officer or employee shall be eligible for privilege leave computed at one day for 

I i dsys ot Svt'vtcs* on duty- 

Providsd diut no privilege leave shall be availed of before the completion of 11 months of service on duty at the 

jomitiii of his service. 

r2) Tne period of privi iege leave to which an officer or employee is entitled at any time shall be the period which 
he oanied less the period availed of. 

(Af An officer O’- employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(1) pro ileiie leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 St.»une-;, 19P0, the privilege leave may be accumulated up to not more than 240 days 

(Vi bMis^pplicution ^br privilege leave shall be submitted by an officer or employee one month before the date from 

*'viiicn siivii-VC is ■’'CvUirec', 

■ rb fn A aoolicauoj^ which does ool satisfr the requirement of sub-regulation (5) may oe refused without assigning 

any i-'cs ■ 

IOmv,.'-. j biat if ihv by,nipeUi;i- Aub.ority is satisfied that such requirement U'U oosvmie, he may. at his 
d::.vrvbv'i .,.v a dm requiremenL 

oa. t wave ion.? AddHional skrkkfive--(1) The sick leave or medical leave 
: ?>A. ,:cdiU:d ^^ith uicdicid leave in advance, in two installments of fifreen davs ei^ch on Aa thu dav of January 
and Udy ovrr catehAua year 

• 2: b:; » he leave shall be credited to the said leave account at the rate of 5/2 days tar completed calendar 
montli of st.”vic-y v/hich. he Ls likely to render, in the sick leave or medical leave of the calendar year in 

W’uch he IS ;.tppcnrted, 

(0 ? The creud tor the .sick leave cr medical leave in which an officer or employee is due to retire or resign from 
ihe seri icc shall be aUowed at the rate of 5/2 days per completed calendar month up to the date of 

rttircnicnL or resigouiion, 

(c'i When an olTieer oi ruupioyec is removed or dismissed from service or dies while in service, credit of sick 
leave or n jcd icai k iv.c shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the Cals adar momh preceding the calendar month in which he is removed or dismissed from service or 

W hern a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
-iek i'-ave or medical kave. the credit to be afforded to his sick leave or medical leave account at the 
uann^nevoenr of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non' sabievi lo a maximum often days: 

Provided lliar sick 1 vo vr nicdical leave can be accumulated during his entire service sul^ect to the following 
conditions, nainelv - 

b 1 An onkcr or tmplovoe id be eligible to receive one month’s full emoluments during the period oi sick or 

id0vided that if v^ii officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
o: an-v of sick leave granted to him and the twice the amount of such period on full emoluments shall 

b- debited against his sick or medical leave account for this purpose; 

- i ne sicK m- inedicnl leave shall be granted on pro rata basis during the first year of service; 
bib ! ne sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical oractitiorve- acceptable to the Bank; 

(Iv) Any .'.Si'c-r or cn.pioyee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
CCF tilicate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave tor each 
completed year of service and such leave can be accumulated up to 180 days. 





^ <NM3| ; 


37 


1 From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005. an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month, during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4, From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered Justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in amenquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee, 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave,—^All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68 . Furnishing of Leave Address to the Bank.—^An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City, 

CHAPTER-Vn 

MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher, 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(I) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule -III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.— (1 ) Every officer or employee is liable for transfer to any office or branch of the Bank. 

Q) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board : 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
correspondmg to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-I 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum..s/o w/o d/o.....declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground; 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-U 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

.. do hereby declare that I will faith fully,'truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the Dena Gujarat Gramin Bank and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 

Signature: 

Name in full: 

Designation: 

Place: 

Date • 

SCHEDULE-ni 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place; 

Date: 

I, the undersigned having been appointed in the service of the Dena Gujarat Gramin Bank hereby declare. 

(Place) in.(District) as my place of domicile. 

1 . ^The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.....(District) but.(Place) has 

been declared as my place of domicile for the reasons given below: 


Signature 

Name in iull 
Designation and 
Nature of appointment 
Date of appointment 

♦Strike out whichever is not applicable. 

R, L, SHARMA. ChauTnan 
[ADVT. 11^4/2 18-0/ 1 0/Exty.] 
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